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M
usic blares from the 
house as people walk 
past the corrugated-
iron sliding gate, try-
ing to sidestep a used 

condom lying on the pavement.
It is 10am on Saturday at an infor-

mal boarding house in Hoosen 
Haffejee Street, Pietermaritzburg, 
and many of the 20 occupants — girls 
aged between 11 and 19 — are asleep. 

Hardcover notebooks are entan-
gled with some of their blankets, 
testimony to the girls falling asleep 
while doing their homework in bed. 
Three bunk-beds are sandwiched 
into each of the three rooms, mean-
ing six girls share a room with 
hardly any space to move. Two more 
beds occupy the passage.

There are no cupboards and there 
are piles of clothes and textbooks on 
the floor. The house does not have a 
dining room or lounge, and chairs 
and tables are nowhere to be seen.

A broken door separates the only 
bathroom from the rest of the house. 
The toilet seat is broken and the 
grubby shower lacks a curtain.

‘Migrant learners’ flee shoddy          schools
As the Eastern Cape’s education system 
falls apart learners are taking extreme 
measures to secure a decent education, 
writes Primarashni Gower
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As we observe October 5, World Teachers Day, we take this opportunity to celebrate our teachers who are 
making it against all odds in the rapidly changing environment marked by the economic meltdown, sudden 
surge of violence in schools, increased unemployment and diseases.  We also remember those who passed 

on because of opportunistic infections and diseases related to HIV and AIDS. It is to us, the torchbearers, to give 
hope to our communities.  This year’s theme, Build the Future, Invest In Teachers Now, indicates the importance 
of teachers to society; they are the backbone.

SADTU is committed to building that future by investing in its members and learners in various forms. One 
of the many projects that SADTU is investing in is in HIV/AIDS. We are running awareness programmes, free 
counselling and testing services to our members across the country.  By embarking on these, we want to ensure 
our members are capacitated with information and knowledge that can assist them to make informed choices and 
decisions which, in the long run, will ensure they live longer and lead more productive lives.

In the past six months, 1 690 educators have been tested in our sites.  We support and defend those educators who 
fi nd themselves discriminated against in our classrooms, families and neighbourhoods because of the stigma.

We also commend those who choose to live openly with HIV and AIDS. They give courage to all those of us who 
continue to live with the burden of secrecy.  We provide and initiate support groups on behalf of the infected and 
affected members within their communities.

As part of building a future for the young ones, SADTU is assisting 3 600 vulnerable and orphaned children 
in 72 schools across the country with basic needs such as toiletries and school uniforms.  We therefore call 
upon everyone to invest in the profession by providing resources that can capacitate teachers to improve their 
knowledge which will lead to increased productivity.

SADTU WORLD TEACHERS
DAY MESSAGE

SADTU WORLD TEACHERS
DAY MESSAGE

BUILD THE FUTURE, INVEST IN TEACHERS NOW

This is home to pyjama-clad 
Buhile* (11) and her 19 other “family 
members”. They are among the thou-
sands of “migrant learners” from the 
Eastern Cape who have fled the dys-
functional school system for a better 
education in parts of KwaZulu-Natal 
such as Pietermaritzburg, Hillcrest 
and Port Shepstone. Some attend 

former Model C schools, but they 
are particularly attracted to former 
Indian schools, as they are cheaper.

They’re also trickling into the 
Western Cape and Free State. These 
“new age” learners come from areas 
including Flagstaff, Umtata, Mount 
Frere, Butterworth and Bizana, and 
their parents are teachers, nurses, 
police and business people.

theTeacher visited a few of these 
learners in Pietermartizburg recently, 
but they refused to allow this reporter 
to speak to their parents. 

Buhile lives in the overcrowded 
Hoosen Haffejee Street boarding 

house with her 16-year-old cousin. 
“I’m from Flagstaff. In the rural 
areas the schools are small and over-
crowded and the teachers are not that 
qualified and they don’t speak English 
that well,” she says. “I wanted to learn 
in English, but the teacher taught in 
Xhosa and my mother said I should 
come to Pietermaritzburg.” 

The grade six learner attends 
Regina Primary, where the annual 
fees are R800. Her boarding house 
fees are R500 a month. “It costs 
R300 for groceries and R200 for 
taxis to schools,” she said. 

“I like Regina Primary School. 

The teachers teach. My English has 
improved since moving here this 
year, but not that much.” 

Being away from her mother, 
Buhile has learnt to survive. She 
shares the cooking with five other 
girls who sleep in the same room. 
“My cousin helps me budget. I’ve 
learnt to handle money. My cousin 
goes to the bank as my mother puts 
money in the account.”

She spends her spare time read-
ing schoolbooks. “When I get really 
sad I phone my mother. I miss my 
mother. I prefer staying with her. 

“I’m not scared to live here. The 
owner’s assistant closes the gate at 
7pm and they’re strict. If we arrive 
late, we have to explain why.”

The owner checks up on the girls 
twice a week, but her assistant lives 
in a tiny flat with six boys on the same 
property. But there is no homework 
supervision by trained staff as is the 
case at formal boarding schools. Nor 
are healthy meals provided. 

According to a school principal who 
asked not to be named, “the influx of 
Eastern Cape learners started about 
seven years ago and their parents 
“are generally well off — they can 
afford to pay the school fees and rent 
of up to R900 a month”. 

Many of the parents who send their 
children out of the province feel it is 
an investment in their future. But 

Eastern Cape facilities must be upgraded
How long it will take to “fix” 
the Eastern Cape education 
system depends on the capacity 
and political will to implement 
improvements, says Derek Luyt of 
the Rhodes University-based Public 
Service Accountability Monitor.

The province had the lowest 
matric pass rate last year (50.6%) 
and the national education 
department was asked to 
intervene. 

Former education minister Naledi 
Pandor said no education MEC in 
the province had served for more 

than two years and the longest-
serving head of department had 
lasted 18 months.

Luyt highlighted other problems, 
including:
l A shortage of skilled educators;
l Over-crowded classrooms;
l Insufficient learning materials; 
l Infrastructure backlogs. More 

than 600 mud schools must be 
replaced before the end of the 
2008/09 financial year; and
l Lack of adequate expenditure 

tracking and management.
Education expert Ken Alston, says 

the Eastern Cape suffers from a lack 
of ongoing in-service training for 
teachers. He said: “Children moving 
out of the province indicates 
something is seriously wrong.” 

He said that facilities must be 
upgraded and discipline restored. 
“Until you restore people’s 
confidence in schools, learners will 
continue to migrate.”

Eastern Cape education 
department spokesman Loyiso 
Pulumani was approached 
repeatedly for comment, but gave 
no response. — Prim Gower
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‘Migrant learners’ flee shoddy          schools

Gcobani Makaula (19) does his homework in a house he shares with five other boys. Photo: Rogan Ward

more unscrupulous operators are 
setting up informal boarding houses 
where overcrowding and poor living 
conditions are rife. It is difficult for 
local authorities to monitor the situ-
ation, the principal explains. 

“Often there are 40 to 50 children 
in a house and 10 children to a bed-
room.” In some cases, the children 
were waking up at 2am to bath and to 
queue for food, and schools now have 
the added task of interacting with 
local authorities and social workers.

Peter Duminy, CEO of teachers’ 
union Naptosa in the Eastern Cape, 
says there is a similar trend within 
the province, where children are 
being set up in informal hostels so 
that they can attend good schools. 

“Schools have had to involve social 
welfare to conduct checks on these 
learners. Sending them to areas that 
are close to good schools is a despera-
tion measure on the part of parents. 

“As teenagers they experiment. 
Some engage in prostitution and 
drug peddling and they use their 
[rent] money for alcohol and parties. 
Where parents keep monitoring the 
learners, you don’t have these prob-
lems. But parents doing spot visits 
costs extra money.”

Meanwhile, Buhile’s 16-year-old 
friend Vuyelwa*, who is in grade 11 
at Northbury Park Seconday School, 
complains: “This place is not clean. 

We have to cook for ourselves. I 
don’t like it. Here we fall asleep while 
doing our homework — bending on 
the bed hurts our backs.” 

The former Butterworth resi-
dent pays R1 200 school fees a year. 
“Northbury Park Secondary has a 
strong focus on maths and science. I 
want to become an actuary. The pub-
lic schools here are cheaper than the 
private schools in the Eastern Cape.” 

Her biggest headache is that some 
of her housemates try to tempt her to 
drink alcohol. “I go to church. It guides 
me. I respect my mother who is a single 
parent. I’d love to live with my mother 
and I told her so. She said that I should 
hold on until grade 12. She said that 
she loves me and that I should pray 
and ask the Lord for wisdom.”

Four kilometres away in a humble 
semidetached, two-roomed council 
house in lower Northdale, Kharina 
Secondary School grade eight learner 
Xolelwa* is cooking dinner for her 
three siblings. The 14-year-old takes 
care of her two younger sisters’ aged 
10 and seven, and their older brother.

“In the Eastern Cape the private 
schools are not affordable. We came 
here for a better education and it’s 
affordable,” says Xolelwa. 

Fully aware that she is playing the 
role of mother, she says: “I feel like 
I’m growing up too quickly. A child 
like me should not be in this situa-

tion. I rely on the neighbours and 
church people for help. 

“It’s tiring when I come home from 
school. I’ve got to deal with the child-
ren and some of the chores. ”

Another 4km away, six high school 
boys are tenants in an impeccably 
neat three-bedroomed council house 
in Howrah Place, Bombay Heights.

Sinovuyo Maseti (18) and Gcobani 
Makaula (19) moved to the city three 
years ago because of their unhappi-
ness with Butterworth High School. 

The Northbury Park Secondary 
matric boys live on their own because 
they found boarding-house life too 
stressful. They follow a food menu for 

the week and their sports and home-
work schedule is regimental. 

“This is a crucial year. You have to 
tell yourself that you have to work hard 
and achieve. When you take home that 
school report it has to be good as our 
parents have given us money for food 
and shelter,” says Maseti.  

They take turns cleaning the rooms 
and use the local library to do their 
homework. They are set on becoming 
geologists and top their class.

But not all learners are as respon-
sible as Maseti and Makaula. A coun-
sellor at one of the high schools says 
learners have too much freedom and 
very little adult supervision, and are 

being exposed to huge risks. “Some 
of the boys smoke dagga and abuse 
alcohol while the girls ride around 
with taxi drivers. They are very vul-
nerable to situations.

“Some parents are unaware of the 
boarding-house conditions, others 
are just not living up to their roles as 
parents; they’re dumping their chil-
dren in another province and expect 
the schools to raise them.  The schools 
are doing too much for these learners. 
More parental control is needed.” 

*The names of learners have been 
changed. School staff are not allowed 
to speak to the media
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The right man for the job
Thabo Mohlala

W
h e n  t h e  J o i n t 
Education Trust’s 
c h i e f  e x e c u -
tive officer Nick 
Taylor  s tepped 

aside after serving for 16 years the 
mandarins of the organisation 
did not have to spend sleepless 
nights worrying about finding a  
suitable replacement.

They narrowed their search to 
their own ranks and unanimously 
settled on Godwin Khosa, who 
took over at the beginning of this 
month. Jet is a prominent non-gov-
ernmental organisation involved 
in school development activities  
and research.

 Khosa, at the age of 36, is one of 
the youngest chief executive offi-
cers. He has proved his mettle by 
successfully completing a number of 
important projects since joining Jet 
six years ago.

“Godwin has been knocking on 
the CEO’s door for some time and 
is the perfect choice to take Jet to 
the next level,” said Jet chairman  
Jeremy Ractliffe.

Khosa has spent most of his 
adult life working for education-
related organisations. His first big 
break came in 1996 when he was 
appointed a policy intern on the 
education minister’s task team on  
education management. 

The following year he joined 
the Centre for Education Pol-
icy Development where he was 
appointed senior project manager. 
He also had a stint at the Human 
Sciences Research Council as  
research manager.

He has been praised particularly 
for his stewardship of the Khanyisa 
Education Support Programme 
— Jet’s flagship initiative focus-
ing on school development in Lim-
popo. The executive was impressed 
by his leadership skills and called 
him back to the organisation’s head 
office in Braamfontein where he 
was appointed programme director 
in 2007.

Working for various eminent 
education bodies equipped Khosa 
with diverse and valuable exper-

tise ranging from project manage-
ment and research to policy analysis  
and development.

Khosa’s background has largely 
contributed to his career success.

“I was born to two teachers and 
my father was the principal of a 
school he founded in a small village 
called Ka Mageva, outside Giyani, 
in Limpopo. My parents influenced 
me immensely to pursue a career in 
education,” he said.

At the age of 15 Khosa com-
pleted his matric and the follow-

ing year “I had my bum on a seat 
in a University of Turfloop lecture 
hall, where I joined my three sis-
ters. I was reading for a four-year  
BA Ed degree,” he says.

Khosa completed his degree when 
he was 20 years old and took up a 
teaching post at Nyumbani High 
School, offering English and Geog-
raphy. The same year he studied 
towards a BA honours degree in 
geography with the University of  
South Africa.

So, is he ready to get into the cock-
pit of an eminent educational insti-
tution such as Jet? He is upbeat and 
says that under his leadership Jet 
will continue to be a pace-setter in 
the education arena. 

“We have just done a thorough 
review of the organisation and 
decided to strengthen our capacity 
in our school development work and 
research. We are going to increase 
our school development activities 
and also sharpen our research with 
a view to helping government with 
planning,” says Khosa.

Planning is a crucial aspect that 
can help the department of educa-
tion expedite the delivery of qual-
ity education, he says. “We intend 
to invigorate our research input by 
forming a loose network of research-

ers and academics.”
Other key areas of focus will be 

communities and youth, he says. 
“We have noticed that in most 

instances planning ignores youth 
as end-users. We want to correct 
that by accommodating the youth 
in a meaningful way, helping them 
in particular with skills develop-
ment and career counselling, as 
well as identifying gifted learners 
to help them reach their potential. 
Most of the youth battle with the 
transition from high school to ter-
tiary level. We would like to smooth  
that transition. 

“The long-term solution for edu-
cation lies outside the classroom. 
Inasmuch as you need well-trained 
teachers, you also need to bring par-
ents into the equation so that they 
form an integral part of the wider 
efforts to improve the standard 
of our education. We are already 
engaging the trade unions to 
develop a social compact at schools, 
to revive circuit and district offices 
as key delivery points,” he says.

This will be introduced on a pilot 
basis and will be rolled out next year 
at 29 schools in the Bojanala district 
in the North West.

Khosa says Jet ’s  Education 
Evaluation Division will be look-
ing at assessment and quantitative 
and qualitative research to help  
better understand the dynamics  
around schools.

Jet’s objective is a systemic long-
term look at education with the 
emphasis on the kind of education 
that seeks to develop and produce a 
holistic person, says Khosa. One way 
to achieve this was to bring human-
ity back to education.

Proving his mettle: Jet’s new chief executive Godwin Khosa

‘The long-term 
solution for 
education lies 
outside the 
classroom’
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H
ow can art or culture 
help to make math-
ematics, which most 
learners regard as “dif-
ficult” and “abstract”, 

more user-friendly? Better still, 
how can Ndebele paintings be used 
to demystify the subject and make 
learning a pleasant experience?

Maths teachers found the answers 
at a recent workshop hosted by the 
Africa Meets Africa Project (AMA) 
at the Sci-Bono Discovery Centre in 
Newtown, Johannesburg.

The aim was to explore and 
explain the concept of Pythagoras’s 
theorem, with which many learners 
seem to struggle.

The workshop is part of AMA’s 
 initiative to use indigenous art skills 
to promote and teach maths and 
make it less scary for learners. 

AMA lesson materials developer 
Jackie Scheiber facilitated the work-
shop using a freshly painted Ndebele 
mural as a lively backdrop.

Scheiber said that, over the years, 
she had noticed that most learn-
ers struggled with geometry. The 
workshop helped equip maths 
teachers with new creative and 
practical tools. The painting was 
produced by renowned Ndebele art-
ists Esther Mahlangu and Franci-
nah Ndemande. They were joined 
by Esther Mnguni, Betty Mtau and  
Emma Mahlangu.

“The Ndebele painting is a perfect 
visual representation of geometry 
and symmetry,” said Scheiber. 

“For instance, it entails all angles, 
such as acute, obtuse, right and 
straight angles. I use the painting as 

a basis for the workshop.”
She said the use of ordinary 

 cultural symbols and artefacts rein-
forces the perception that maths is 
part of our everyday lives and that 
teachers can use their own sur-
roundings to teach the subject.

The notion of using art to teach 
maths echoes the key objective of the 
new curriculum statement which 
encourages teachers to explore 
diverse learning tools to enhance 
classroom practice, particularly the 
teaching of maths.

AMA director Helene Smuts said 
the project has been exploring 
Southern African cultural achieve-
ment for several years. She said the 
focus of the initiative is to seek solu-
tions to solve learning challenges by 
exposing the knowledge embedded 
in cultural artefacts such as bead-
work and paintings.

“In the process we have developed 
a unique learning methodology, 
which takes fear out of learning,” 
she said. “Familiarity brings confi-
dence and kills that fear.”

She said indigenous cultural arte-
facts and expressions present a 
visual language that offers an entry 
point to understanding maths.

Neither Mahlangu nor Nde-
mande went to school; nor did they 
study maths. When asked how she  
generates straight lines and complex 
patterns by hand, Ndemande said 
she relies on her eyes.

“Very few people notice the sophis-
ticated maths embedded in their 
designs,” Smuts said.

Before its focus on Ndebele paint-
ing, AMA was involved in a similar 
project focusing on Zulu beadwork 
and weaving, titled “Making a living 
through the mathematics of Zulu 

design”, to integrate the teaching of 
maths with art and culture (See the 
project website at www.africameets 
africa.co.za).

The project also develops his-
tory, visual arts and maths resource 
materials by working closely with 
experts such as Scheiber, mathema-
tician Dr Chonat Getz and historian 
Dr Sekibakiba Lekgoathi of the Wits 
department of history.

The mural will be on permanent 
display to explain mathematical con-
cepts to learners and teachers who 
visit the Sci-Bono Discovery Centre.

The wall painting was sponsored 
by Plascon Paints, Business and Arts 
South Africa and Natalie Knight — 
The Art Source, AMA and Sci-Bono.

For more information visit AMA’s 
website www.africameetsafrica.
co.za or fax 011 622 7871

Paint by numbers: Ndebele artists Esther Mahlangu and Francinah Ndemande use their artwork to take the 
fear out of learning maths. Photo: Delwyn Verasamy

Thabo Mohlala 
reports on a 
workshop that 
shows teachers how 
to use Ndebele art 
to teach geometry

Motivate 
learners 
to study
Do you find it difficult to motivate 
your learners to invest time and 
energy in their studies?

We have listed eight simple rules to 
keep learners focused and motivated.
Rule 1: Emphasise the most critical 
concepts continually, repeating them 
regularly and using them in assign-
ments, exams and quizzes.
Rule 2: Provide visual aids such as 
graphs or flowcharts when possible, 
to explain abstract concepts.
Rule 3: Rely on logic where applica-
ble. Make the distinction between 
facts that should be memorised and 
concepts that may be understood 
through the application of logic.
Rule 4: Use in-class activities to rein-
force newly presented material. After 
a new concept or topic has been con-
veyed through reading, presentation 
or class discussion, allow learners to 
put the concept into action by com-
pleting an in-class assignment.
Rule 5: Help learners to create a 
“link” when they learn something 
new. If a learner can “link” the new 
material to something already 
known, learning the new material is 
made easier.
Rule 6: Recognise the importance of 
vocabulary in your subject. Explain 
new subject terminology before it is 
used in a lesson.
Rule 7: Treat learners with respect. 
Most learners do not respond well if 
they think they are being treated as if 
they are inferior.
Rule 8: Hold learners to a high stand-
ard. Set the standard and ensure 
learners understand that anything 
less is simply not acceptable.

Adapted from Lana Becker and Kent 
Schneider’s “Motivating Students: 
Eight Simple Rules for Teacher”. Full 
document can be viewed at: http://
honolulu.hawaii.edu/intranet/
committees/FacDevCom/guidebk/
teachtip/motiv8rules.htm
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P
aul Wilton, who teaches 
at the illustrious Oprah 
Winfrey  Leadersh ip 
A c a d e m y  f o r  G i r l s 
(OWLAG) has just won a 

coveted Fulbright Scholarship to do 
his research programme at a United 
States university. 

The scholarship is a flagship 
exchange programme sponsored by 
the US government to promote and 
increase understanding between  
the people of the US and those of 
other countries. 

Thabo Mohlala spoke to Wilton 
about his work and what the schol-
arship means to him.

Tell us about yourself. 
I was born in Cape Town in 1964 
and I am married to Charmain. We 
have two beautiful daughters, Chel-
sea (17) and Crystal (14).  

I studied at the University of the 
Western Cape in the 1980s where I 
completed a BSc and a BSc (hons) 
in marine biology. I am presently 
studying for my MEd (Science  
Education). 

How and when did you 
join the academy? 
I have always dreamt of being part 
of Winfrey’s vision for disadvan-
taged girls in South Africa. I wanted 
to be part of her “Miracle in Educa-
tion” and in 2008 I applied for the 

Oprah academy teacher wins Fulbright

post of life science teacher and I 
joined OWLAG on January 5 2009.  

W h a t  s u b j e c t s  a n d 
grades do you teach? 
I teach grade 9 natural sciences, 
grade 10 physical sciences and  
life sciences.

What drives you? 
“What you do for the least of my peo-
ple, you do unto me.” These words 
of Jesus have guided most of what I 
have done in my career. I am driven 
to make a difference in my lifetime.

My vision is to educate South 

African learners for the future. To 
accomplish this, I use any form of 
innovative practice as I strongly 
believe in the use of computers and 
information technology. 

Share with us the areas 
you’d be focusing on as 
part of your scholarship? 
As part of the scholarship, I will:

l attend two graduate level 
courses.

l attend weekly (four months) 
seminars on the US education sys-
tem, teacher research, professional 
development, teaching practice, the-

ories of learning, IT integration and 
grant writing for capacity building.

l attend weekly (four months) 
small-group discussion forums on 
topics on the US education system, 
professional development, teaching 
practice, theories of learning and IT 
integration.

l visit and initially observe biol-
ogy classes in schools in Nashville, 
Tennessee.

l guest teach in schools.
l develop a Capstone (research) 

project that can be implemented in 
South Africa when I return.

I have a two-fold approach to my 
Capstone (research) project, at Van-
derbilt University: 

First, the development of a model 
that will facilitate effective teach-
ing and learning in disadvantaged 
classrooms. Hopefully this will be 
a short-term solution to improve 
teaching and learning and ensure 
long-term computer (technology) 
exposure and usage for disadvan-
taged learners.

Part of this process will be com-
municating with academia about 
past, present and future trends and 
applications of technology inside 
the classroom; visiting schools that 
are successful in their application 
of technology inside the classroom, 
also visiting disadvantaged schools 
in the US where technology has 
been used successfully.

Second, I  wil l  do l iterature 
research, investigating the impact of 
technology on achievement, inter-
est, pedagogy and methodology in 
the classroom. Then I will research 
best practice school settings.

Tell us about your experi-
ences at the academy? 
I have never worked with teachers 
and support staff who are so dedi-
cated to excellence. Many teachers 
will work regularly until about 6pm 
and even later.

The learners also show a hunger 
to learn. The school environment 
created supports this.  

All learners take part in sporting 
activities but coaching the senior 
soccer team is a thrilling experience. 
Watching the girls during music 
classes on Saturdays is touching.

What are your most 
memorable moments? 
Meeting Winfrey at Sun City was 
absolutely amazing. Seeing that the 
intelligence, wisdom and compas-
sion we see on TV, are the true char-
acteristics of our sponsor. 

The arts workshop week held in 
July this year was truly memora-
ble. The goodbyes by learners, “my 
daughters”, on the last day of the sec-
ond term was extremely emotional 
considering I had been at OWLAG 
for only about seven months. 

Paul Wilton of the Oprah Winfrey Leadership Academy for Girls

How fit is Kermit?

James McLaren gets to know Kermit the green iguana. Kermit is a live 
specimen on display at Wits University’s Yebo Gogga bugs, plants and 
animal exihibtion, to be presented interactively by Wits staff, students and 
other experts. The theme is “fitness”. How fit are plants and animals for 
their world? What are their secrets to success? Can an organism be too fit? 
What lessons can we learn from the distant and not so distant past? The 
event will be held at the Oppenheimer Life Sciences Building, East Campus, 
October 7 to11 2009.  For group bookings, call Cheryl at 011 316 1426

WITS
UNIVERSITY

www.wits.ac.za
Wits gives you the edge

BSc Honours and MSc Degrees in
Mathematics and Science Education

The Wits School of Education invites applicants for the BSc Honours 
and MSc in Maths and Science Education.

Contact Samantha Govender for more information  
Tel: (011) 717 3414
Fax: (011) 717 3259
E-mail: samantha.govender@wits.ac.za
www.wits.ac.za/Humanities/Education/Marang

Successful applicants in GDE posts will be given a bursary which 
covers all fees except for a R1000 non-refundable deposit payable 

BSc Honours 

Entry requirements 

MSc

Entry Requirements

Deadline for applications is 
30 October 2009. Information session 
to be held 22 October 2009. 
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You have to be a teacher to 
appreciate that teaching is 
really a calling — a profes-

sion driven by passion and selfless-
ness. As a teacher one is called on to 
tackle problems that others might 
simply shrug off.

I am principal of Hlau-Hlau Pri-
mary School, situated in a village 
under the Zwelitsha Trust tribal 
authority in Mpumalanga. Life here 
is characterised by grinding poverty 
and a sense of hopelessness. We 
have been declared a no-fees school 
as parents battle to pay R55 school 
fees a year.

A little caring can have a big effect

Thandi Morupane

N
ando’s is in a league of 
its own when it comes 
to producing engag-
ing and side-splitting 
advertisements. Its 

campaigns often take comical jabs 
at the blunders of the high and the 
mighty. There was one on rugby 
player Joost van der Westhuizen 
and his alleged night of passion with 
a stripper. ANC Youth League presi-
dent Julius Malema made himself 
an obvious target with his reckless 
and inane political statements.

Sy lves ter  Chauke ,  Nando ’ s 
national marketing manager, is the 
man credited with these engaging 
adverts. He is no novice.

Before joining Nando’s, he worked 
with established advertising brands 
such as FCB and Ogilvy. He is a grad-
uate of the former Rand Afrikaans 
University (now the University of 
Johannesburg), where he also lec-

tured, as well as Varsity College, the 
AAA School of Advertising and Bond 
University. Chauke believes in the 
power of laughter: “We need to laugh 
at ourselves,” he says.

How old are you?
Twenty-eight and I’m loving it!

Where did you grow up?
Protea North in Soweto, Gauteng.

Which schools did you attend?
I started primary school in 1986 at 
Leresche Primary. In 1993 I went 
to Altem High and Nghunghunyani 
Secondary in Soweto, and later to 
Hoërskool Vorentoe.  I did my terti-
ary schooling in 1998 at the former 
Rand Afrikaans University.

Who was your favourite teacher?
Mrs Mabaso.

Why were you fond of her?
Mrs Mabaso embodied the energy 
that really inspired me to do bet-
ter at all times. She made me want 
to excel in all my subjects. She was 
strict, but she made me want to 

overachieve because I valued what 
she thought. 

I believe this instilled a work 
ethic that never allowed me to set-
tle for “just making it”. I wanted 
to be the best and I worked hard 
at it. I always felt proud when my 
books came back with “excellent” 
on them.

 I loved the fact that she used a red 
pen and it was clear I was achieving. 
I enjoyed school because of that.

Do you still have contact with her?
Sadly, I have no contact with her. I 

Sylvester Chauke

One-man think-tank: Sylvester Chauke. Photo: Oupa Nkosi

It’s about 
respect 

As a leader of a school in such an 
environment, I am always called on 
to deal with a whole range of socio-
economic challenges. For instance, 
most children here are orphans and 
some head their families. Many of 
the families originally came from 
Mozambique and most parents are 
always on the move, looking for 
employment elsewhere.

One day, after my life orientation 
class for grade six learners, I went 
straight to my office to catch my 
breath and attend to some admin-
istrative chores. But just before I 
could settle down, I heard a gentle 
knock on the door. When I looked 
up I saw it was one of the boys who 
cares for his siblings.

The story he told me was that 
his father went to look for work in 
Johannesburg and a few months 

later the mother followed, leaving 
the children to fend for themselves.

I looked the boy in the face and 
asked what I could do for him. 
Rather timidly, he said: “Ma’am, 
I am not well. I am sick.” Without 
probing further I advised him to go 
to the clinic, which, fortunately, is 
not far from our school. He came 
back a little later and this time he 
held my hand. He said: “I have a 
pain in here,” pointing to his pri-
vate parts.

I was really touched, but I con-
cealed my emotions. Then I asked 
how long he’d had the problem. He 
said it had been bothering him for 
some time. Although I wanted to 
help, I felt helpless. My instinct was 
to see or touch or do something, but 
I held back because of my gender 
and the last thing I wanted was to 

embarrass him while he was in pain.
So I immediately asked one of the 

male teachers to accompany him 
to the clinic. I asked the teacher to 
make him feel comfortable and find 
out more about how he might have 
contracted a disease. As they went 
away, I could see the boy was strug-
gling to walk.

After a few hours, the teacher 
came back with good news. The boy 
was discharged the same day. How 
relieved I was. Today the boy has 
grown up and is studying at one of 
the local secondary schools.

I must say I found the whole 
episode rather unusual, but also 
rewarding. It is seldom that children 
go to the principal’s office to talk 
about matters so private and per-
sonal. Most children would prefer 
to suffer in silence or speak to their 

friends or class teachers.
I viewed it as an expression of the 

confidence and trust the boy had in 
me not only to listen to him, but also 
to help. 

It also brought home one point: 
that if we, as teachers, could open 
up and be more loving and car-
ing we could pick up a lot of small 
things that, if not attended to, might 
adversely affect the performance of 
our learners. Perhaps more signifi-
cantly, it made me realise just how 
noble and fulfilling the teaching 
profession is.

Thandi Morupane is principal of 
Hlau-Hlau Primary School in Zwelit-
sha Trust in Mpumalanga. She came 
second in the category of excellence 
in primary school leadership in the 
2008 National Teaching Awards

tried to track her down on Facebook 
and Friend with no luck. I think she 
may have relocated.

What were your favourite sub-
jects and why?
I loved English because it was a 
subject that I identified with. It was 
a subject that I could learn after 
school by watching television and 
reading books at the library. 

I could practise a lot of what I 
learned during English at all times. 
It seemed relevant and I was using 
English everywhere. Some of my 

family got irritated because I 
couldn’t stop speaking it.

What are the qualities of a 
good teacher?
A good teacher is inspiring in a very 
simple way: a good teacher teaches 
not only the subject but also imparts 
some values that become profound 
and useful in the real world. 

Good teachers are envied by  
students. I always wanted to be 
like Mrs Mabaso because she was  
more than a teacher to me — she 
was a mentor.

What are the things a teacher 
should never do or say?
A teacher should never criticise or 
embarrass students in front of oth-
ers. I believe there is nothing more 
powerful than being called aside 
and treated with respect while being 
rebuked. Teachers can sometimes 
be judgmental.

What message do you have for 
South African teachers?
Students pick up a lot from the way 
you, as a teacher, behave. We are 
more in tune with what is happen-
ing than teachers sometimes think. 
We can see when there is favourit-
ism, unfair treatment and so on. 
Things do not have to be said, but 
can be felt. 

Try as much as possible to be the 
best teacher and person you can 
be. It is amazing how much more 
respect and honour you will get just 
by being the best at being truly you.

EDUTEL SETTING THE PACE WHEN IT COMES TO UPSKILLING OF EDUCATORS

O
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BE TRUE?

TRY
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S !

ASSESSOR TRAINING (Or programme of your choice) for as little as 

 over 10 months!R800 or R80 per month

that’s not all!!

* TOP PERFORMANCE “Your outcomes-based programme 
on becoming a top learner”

other programmes to choose from:

MODERATOR, NQF 6 (10 Credits) FACILITATE LEARNING (OBE), NQF 5 (10 Credits)

Lead & Manage People, NQF 6 (20 Credits) Manage Teaching and Learning, NQF 6 (20 Credits)

NQF 6 Credits

Manage Organisational Systems &Physical & Financial Resources, NQF 6 (20 Credits)

Understand School Management & Leadership in the SA context, NQF 5 (10 Credits)

Manage Policy, Planning, School Development & Governance, NQF 6 (20 Credits)

Develop a Portfolio to Demonstrate School Management & Leadership Competence, (10 )

SUBSCRIBE NOW and receive with your subscription:

complete and post to: EDUTEL,

PO BOX 6596, WESTGATE, 1734
please send me info on subscribing to Teacher
Skills Programmes as advertised in THE TEACHER

NAME:

ADDRESS:

POSTAL CODE:

TEL (H):

(W):

(CELL):

Tel: (011) 760-4251 

        Fax: (011) 768-1248

         e-mail: edutel@iafrica.com 

         website:  www.edutel.co.zaWe also offer: National Diploma Human Resources Management & Practices, NQF5 and the National Certificate & Diploma: OD ETDP NQF5
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www.up.ac.za

The University of Pretoria offers three distance education 
programmes to teachers who want to advance their careers:

ACE: Education Management
“Internationally comparable” (introduced in April 2008)

ACE: Special Needs Education 
BEd (Hons) Education Management, Law and Policy 

We offer:
Excellent student support 
Fees covering all learning material – no hidden costs 
Exam centres and contact sessions throughout South Africa

e about the University’s distance programmes 
are invited to return this coupon to: PO Box 22041, Helderkruin, Roodepoort, 1733 or fax it to 
(011) 768-1248.  For further enquiries, kindly contact Andries Pelser at tel: (011) 760-3608 or 
cell: 073 232 3173  e-mail: edutel_upta@iafrica.com *www.edutel.co.za

Title: ................  Initials:  ....................  Surname ......................................................................

Postal address:  ........................................................................................................................

...................................................................................................................................................

Tel: (w):  .................................... (h)  ....................................... (cell) ........................................

Programme in which you are interested in receiving further information:......................................

....................................................................................................................................................................
Phone (011) 760 3608 or 073 232 3173

Distance Education Programmes

“Internationally comparable” (introduced in April 2008)

*new SAQA approved
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P
eo is a Sesotho word for 
seed. This is where life 
begins, where society 
begins. The word is sim-
ple, beautiful and self 

contained. It could represent a new 
way of thinking. 

The Early Childhood Development 
sector has done very good work for 
decades, but few people beyond the 
sector know of this work. 

As a result, many young chil-
dren do not benefit as much as 
they should from this accumulated 
knowledge and wisdom. 

Insufficient awareness of the issues 
in civil society also results in inad-
equate pressure being applied by the 
public for action by government and 
the corporate sector. We need to build 
bridges between the sector, those 
responsible for service delivery to 
children and the public at large. 

Young children are often not taken 
seriously. While our leadership and 
government have excellent policies 
for young children, delivery in terms 
of those policies is slow. For example, 
few municipalities have a significant 

investment in young children. When 
it comes to the crunch, children 
are often treated as someone else’s 
responsibility. This has to change. 
Not just for the sake of our children, 
but also if we want to enhance the 
quality of our own lives.

How do we make things change? 
How do we share the knowledge 
and wisdom that is available within 
the early childhood sector? How do 
we get young children on to every-
one’s agenda? How do we focus all 
the activity around young children 
into a growing wave of commit-
ment to their needs and rights?

We believe we need a symbol, a 
brand that people can rally around. 
Through the Peo 
brand we believe 
the sector could 
e th i ca l l y  and 
e f f e c t i v e l y 
come together 
for the ben-
efit of young 
children.

I m p l e -
ment good 

ideas in your grade R and win a 
R10 000 prize!

A number of articles on early child-
hood development (ECD) were pub-
lished in theTeacher in 2008. 

We hope the articles encouraged 
and helped teachers to understand 
the importance of early childhood 
programmes. 

But, though all of us have read good 
articles or participated in excellent 
workshops, we don’t always have the 
time or space to implement the ideas. 
This competition hopes to change 
that by providing an incentive to 
implement some of those ideas.

The main themes covered in the 
articles included the following:

● Government policy to 
ensure that by 2010 all learn-
ers who enter grade one 
will have participated in an 

accredited reception year 
programme.
● The United Nations’ 
Convention on the 
Rights of the Child says: 

“… the child should 
be fully prepared to 

Win R10 000
Put good ideas to use in an innovative programme for your grade R

Entry details
Your entry must be posted to:
the Teacher grade R Competition
PO Box 843
Hyper-by-the-Sea
Durban
4053 
Helpline for Q&As about the 
competition:
Telephone: 031 563 1241
Fax: 031 563 1244
e-mail: nelen@ipeb.co.za 
Closing date for entries is: 
Monday, November 30 2009. No 
entries will be returned.

The winner will be announced 
in the February 2010 edition of the 
Teacher. An article will be devoted 
to the winning class in 2010.

live an individual life in society 
brought up in the spirit of … peace, 
dignity, tolerance, freedom, equal-
ity and solidarity … and should be 
afforded the necessary protection 
and assistance so that it can fully 
assume its responsibilities within 
the community …” 
● A grade R teacher is one of the few 
people in the life of an HIV-positive 
child who can help turn a difficult 
start into a bright future.
● Early childhood is a vulnerable and 
critical period for growth and devel-
opment. Research shows that the way 
adults provide for and treat young 
children determines their physical, 
spiritual and emotional development.
● A grade R programme should be 
based on the following elements: 

■ Children learn best through 
play; 

■ All the needs of the child should 
be addressed; 

■ Children are a part of families 
and communities; and 

■ Children have rights and respon-
sibilities. 
● The key to a good grade R class is the 
quality of the teacher and the quality 
of the active learning programme. 
● Schools need to recognise and sup-
port community-based ECD sites, 
as well as home or family-based pro-
grammes. 
● Research shows that adequate 
nutrition for babies and children 
is essential to the equalisation of 
opportunity, allowing children to 
benefit appropriately from educa-
tion systems. 

Think about the above themes, 
read the articles again, talk to peo-
ple, read other material and see 
what ideas you can use in your 
grade R class. Work out how you 
would invest (yes, invest — not just 
spend!) R10 000 to implement those 
ideas to benefit the children. 

This competition is open to all 
grade R classes that are registered 
with the department of education. 
This includes community sites with 
a grade R group where the educator 
is subsidised by the department. 

To enter you need to send a written 
report that includes the following:
● Your school’s name, your name, 

the school’s physical address and 
how we can contact you; 
● A description of the situation in 
your classroom: tell us how many 
children there are, where they come 
from, what their parents do and any-
thing else you think is important; 
● A wish list of all the things that you 
would do to improve the situation of 
the children in your classroom; 
● A selection from the wish list of 
the things you would do if you won 
R10 000. Tell us what you would do, 
how you would do it, how much it 
would cost and, most importantly, 
how it would benefit your children. 

The report must not be longer 
than eight pages.

The winner will be selected by a 
committee of experts in the early 
childhood field. They will use the fol-
lowing criteria to select the winner:
● Did the report include everything 
we asked for? 
● How urgent are the needs of the 
children in your class? 
● Have you used ideas related to the 
main themes of the articles and, if 
so, how? 
● How creative have you been in how 
you would invest the prize money? 
●  How conv inc ing  was  your 
description of how the children 
would  benefit? 

The prize committee will be selected 
by a team of adjudicators and the 
decision of the committee is final. No 
correspondence will be entered into 
regarding the prize or the winner.

If you are one of the finalists a rep-
resentative of theTeacher will make 
arrangements to visit your school. You 
will be asked to do a presentation on 
your ideas. If you are the winner, the 
representative will discuss with you 
how the money will be paid to you.

brand that people can rally around. 
Through the Peo 
brand we believe 
the sector could 
e th i ca l l y  and 
e f f e c t i v e l y 
come together 
for the ben-

articles included the following:
● Government policy to 
ensure that by 2010 all learn-
ers who enter grade one 
will have participated in an 

accredited reception year 
programme.
●
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TEACHERS CROSS TRANSFERS

Teachers P1 – P3 
who need partners for cross transfers, 

Mangoloi Transit can assist with 
suitable candidates. 

Call Griffith 073 645 4090 
or 

071 133 1429.
Thobile Mthiyane-Lekgoathi 

074 404 8476 

Telefax: 011 849 3226
Teach 001

Guide to low-cost savings
Maya Fisher-French

An important part of any house-
hold budget should be making 
provision for large expenses 

that you expect to incur over the 
next year. By planning in advance 
for these expenses you are able to 
save money to pay for school fees, 
family holidays or purchasing a 

new fridge. By saving some of your 
monthly income towards a major 
expense you will avoid having to go 
into debt and pay exorbitant inter-
est rates. There is also the satisfac-
tion of knowing that something is 
paid for in full and that you do not 
owe anyone any money.

In order to be disciplined in sav-
ing for a future expense it is worth 
opening a separate savings account 
for this purpose. By having the 
money transferred out of your trans-
actional account you are less likely 
to spend it. 

The key to selecting a savings 
account is to find one that has very 
low fees so that you do not find your 
savings being used up for banking 
charges. For short-term savings, 
interest rates are not as important 
as costs because your money will 

probably only be accumulating in 
the account for a maximum of a 
year. For example, if you were paid 
7% return on a R1 000 deposit, you 
would receive R70 in interest. But 
if the monthly banking fees are 
just R20, that would cost you R240 
for the year. By the end of the year, 
after interest and costs, your R1 000 
would only be worth R830. So it is 
important to find a savings vehicle 
with very low banking costs. 

The major banks have introduced 
no-fee savings accounts that focus on 
savings but allow for some limited 
transactions. A minimum deposit of 
R50 is required to open an account. If 
you are looking for a savings account 
to put money towards expenses dur-
ing the year you may want to con-
sider one of the following.

Absa is the only bank that provides 
free withdrawals although these are 
limited to two a month to encourage 
savings. Capitec has the best inter-
est rates and should be considered 
for larger sums and longer savings  
periods. Capitec’s fixed withdrawal 
fee also makes it an attractive 
option. 

Absa MoneyBuilder: there are no 
monthly fees on cash deposits. You 
can make two ATM withdrawals a 
month at no cost and statements are 
issued quarterly.

Capitec Global One facility: The 
account pays 7% from your first R1, 
making it the account with the highest 
interest rate in this range. There are no 
monthly fees. A cash withdrawal from 
Pick n Pay, Boxer, Score, Checkers or 
Shoprite is R1. If you withdraw from 
a Capitec ATM it costs R3. Another 
bank’s ATM is R6.75.

There is a 0.5% deposit fee for cash 
up to R5 000. If you deposit R500 it 
will cost R2.50. The flat rate for a with-
drawal also makes this a very attrac-
tive option because it does not matter 
if you withdraw R100 or R5 000.

FNB Simply Save:  This account 
has no monthly fees and one free 
cash deposit a month. This account 
does not come with an ATM card 
so withdrawals have to be done at 
the branch or money transferred to 
your main FNB bank account. There 
is no cost to transfer to your FNB 
account but there is a fee to make a 
cash withdrawal of 1.1% of the value 
to a maximum fee of R16.50. So if 
you are withdrawing R1 000, it will 
cost you R11.

Nedbank JustSave: There are no 
fees but each withdrawal must be a 
minimum of R50 and is subject to one 
day’s notice. You cannot make cash 
withdrawals; rather, the funds are 
transferred to your main account. If 
you have an existing Nedbank account 
and sign a debit order to transfer to 
the JustSave account each month, 
Nedbank will pay you R2 for each 
debit order to encourage savings.

Standard Bank Pure Save 
account: You can make two free cash 
deposits up to a value of R2 500 and 
can deposit cheques at no cost. There 
is a withdrawal fee of R3.90 plus R1.25 
per R100. In other words, a with-
drawal of R1 000 will cost R16.40.

NOTE: Although the accounts 
reviewed allow easy access to your 
money, if you are comfortable pro-
viding a month’s notice period 
ask your bank about their 32-day 
notice accounts. These can also be  
attractive savings accounts and 
offer better interest rates.

‘To be 
disciplined 
in saving 
for a future 
expense it is 
worth opening 
a separate 
savings 
account’

☎ 
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K
ensington Secondary, 
where a whole-school 
HIV plan of action is tak-
ing shape, has become 
my new stamping ground. 

The school will serve as a model other 
schools may want to emulate.

The aim of the project is to involve 
not only learners but also staff and 
parents. I have one committed camp 
follower already — the gatekeeper! 
This man asked for HIV material 
from me as soon as he realised why 
I was visiting the school. I gave him 
two copies of Marina Coleman’s 
 HIV & Aids.

The Kensington Secondary learners 
hail from areas such as Malvern, Hill-
brow, Troyeville and Soweto. Unlike 
many of the better-off neighbour-
ing schools, Kensington  Secondary 
makes do with the bare essentials. 

The grade 11 HIV leaders meet 
weekly and also fill a five-minute 
slot at weekly assemblies. Staff 
meetings are also held regularly. So 
with systems up and running, it is 
time to examine why such a compre-
hensive programme is necessary in 
South African schools. Is there any-
thing more we can do for teenagers 
on the HIV front?

Epidemiologist and writer Elizabeth 
Pisani is the best person to provide the 
answers. In her book The Wisdom of 
Whores, Bureaucrats, Brothels, and the 
Business of Aids, she devotes a chapter 
titled “The Naked Truth” to Africa. 

It becomes clear that the sexual 
behaviour of teenagers in South 
Africa is part of a general pattern 
of behaviour widely practised in 
Africa as a whole. Pisani discounts 
the claim that HIV is spread because 
of poverty, gender inequality and 
poor education. Instead she says: 
“I believe sex and drug injection 
spread Aids.”

Pisani refers to a study of the 
general population in Carleton-
ville, South Africa. More than half 
the women in their early 20s were 
HIV positive while the infection 
rate among men of the same age 
was only a third as high. The young 
women initially slept with a young 
guy “as a sort of audition”, but pre-
ferred sugar-daddies who gave 
them expensive gifts. Ultimately, 
they married younger men closer to 
their own age and frequently it was 
the bridegroom who made it to the 
 marital bed uninfected.

Even Pisani was shocked to find 
that in nearly every African country 
where data exists, unmarried girls 
are more likely to be infected with 
HIV than unmarried men.

Pisani says there is more HIV in 
East and Southern Africa than any-
where else because both men and 
women are more likely to have sev-
eral sex partners at one time and 
because there are many untreated 
sexually-transmitted infections and 

not much circumcision. 
Furthermore, men in most parts 

of Africa are still less likely to use 
a condom when they have sex with 
someone they’re not married to than 
they are in Western countries. 

Pisani says that people in Africa 
start having sex at a younger age 
than people in other developing 
areas and have more sex before mar-

New approach 
needed to HIV
A South African high school is setting a 
trend that other schools would be well 
advised to follow, writes Joan Dommisse 
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riage. There is also more sex between 
older men and younger women.

Statistics show that “a schoolgirl in 
South Africa is 13 times more likely to 
be infected with HIV than a woman 
who sells sex for a living in China”. 
The huge failure to address the holo-
caust of HIV and Aids in South Africa 
cannot be ignored in schools.

As Elizabeth Pisani puts it: “Africa 
is a giant, in-your-face failure for the 
HIV-prevention industry.”

Joan Dommisse is an HIV and 
Aids educator

The naked truth 
Debunking conventional ideas about Aids
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The departments of education and health are working together to 
prevent the spread of the virus in schools

Brought 
to you by

W
hile the number 
of people being 
diagnosed with 
swine flu contin-
ues to rise stead-

ily in South Africa and around the 
globe, Dr Pete Vincent of Netcare 
Travel Clinics maintains that there 
is no need to panic as most people 
who contract the H1N1 virus recover 
quickly.

“Although we have seen fewer 
cases of swine flu in South Africa 
(than in the West), the number of 
people infected is increasing. 

For example, a number of school 
groups in the Western Cape that 
travelled abroad during the July hol-
idays have returned with the virus, 
thus introducing it to their commu-
nities,” says Vincent.

A positive is that the more the 

Pete Vincent 

O
h dear, it is that time of 
year again! The beauti-
ful transformation of 
our landscape and gar-

dens heralds misery to many allergy 
 sufferers as the pollen count rises. 

The condition is common among 
15% to 20% of the population, with 
80% of them developing symptoms 
before the age of 20.

Because of the geographical and 
climatic differences in South Africa, 
the distinction between seasonal 
and year-round hay fever varies 
from region to region. 

For example, in the grasslands 
around Gauteng, nasal symptoms 
due to grass allergy are often per-
ennial, while, by contrast, in the 
coastal regions of KwaZulu-Natal, 
Eastern Cape and Western Cape 
seasonal allergic rhinitis (spring) is 
well defined. 

Therefore, although hay fever in 
Gauteng is triggered by seasonal 
allergens, it is less common for 
patients to have short-lived hay 
fever. Some patients with grass-
allergic hay fever can have exacerba-
tions and remissions during a single 
grass pollen season.

Symptoms include nasal itching, 
sneezing, runny nose, blocked nose, 

Allergy medication should not be sneezed at

The severity of an 
allergy is determined 
by the effect the 
condition has on the 
quality of your life

itchy eyes and post-nasal drip, and 
even ear itch. However, for those 
with persistent runny noses, these 
classic symptoms are often not 
present, having developed into nasal 
blockage, fatigue and sleep distur-
bance, impaired concentration, 
headaches and irritability. This can 
affect school performance and work 
attendance and impair the abilities 
of athletes.

The severity of an allergy is not 
determined by the amount of sneez-
ing or the number of tissues that are 
used, but by the effect that the con-
dition has on a person’s sleep, work 
and quality of life. 

There are many triggers for hay 
fever and some that are a constant 
seasonal problem. 

These include grass and tree 
 pollens and for those suffering year-
round allergies, house dust mite fae-
ces, cat sebum (oily skin secretions), 
dog saliva and mould.

A simple skin-prick test can be 
performed in a doctor’s surgery or 
pathology laboratories and may help 
determine what triggers are causing 
an allergy. 

The more expensive radioaller-
gosorbent (Rast) blood test can be 
done if a skin prick test is not avail-
able or if the patient is on an anti-
histamine to relieve allergy symp-

toms, which will mask the skin test 
response.

There are three management 
options:
l Allergy avoidance
l Medication
l Immunotherapy
Allergy avoidance is very difficult 

in seasonal hay fever. One can keep 
windows closed, change clothing 
and shower after exposure. Almost 
all will benefit from medication.

Antihistamines treat the symp-
toms of itch, sneezing and runny 
nose, but are less effective in treat-
ing blocked noses. 

There have been considerable 
advances in our understanding of 
antihistamines, which has increased 
our confidence in their use. 

All of the older (first generation) 
antihistamines cross the blood-
brain barrier and often cause drow-
siness and should not be used for 
epileptics. 

The newer generation agents cross 

the blood-brain barrier to a much 
lesser extent and are thus less likely 
to cause drowsiness.

Antihistamines can be taken for 
symptomatic relief and for short- 
and long-term prevention. 

Relief can be expected within 30 
minutes to an hour of taking an anti-
histamine. Topical antihistamines, 
such as azelastine and levocabas-
tine, are also effective in controlling 
symptoms. 

Intra-nasal corticosteroids act 
locally to decrease inflammation, 
resulting in an easing of nasal con-
gestion, runny noses, itchy eyes and 
throat symptoms. If symptoms are 
severe it may take four to five days 
for these sprays to have an effect.

If you use your spray daily for 
long periods and have severe symp-
toms, then desensitisation, so-called 
allergy-specific immunotherapy, 
might be an alternative. 

This is best done through an aller-
gist and requires repeated exposure 
to an extract of the allergen in order 
to induce a state of immunological 
tolerance.

Other medications that can be used 
are the mast cell stabiliser sodium 
chromoglycate, the anticholinergic 
agent ipratropium bromide, the leu-
kotriene receptor antagonists mon-
telukast and zafirlukast, and lastly, 

decongestants. 
Allergic conjunctivitis associated 

with allergic rhinitis that is not 
controlled by intra-nasal corticos-
teroid alone or in combination with 
 antihistamines will benefit from 
anti-allergy eye drops.

If your symptoms are severe, you 
are over 17 and not pregnant, then 
your doctor may consider a long-act-
ing cortisone injection. 

This is useful just before exams or 
if you are going overseas and have 
experienced severe symptoms in the 
past while travelling. 

Just be warned that this can lead 
to severe flushing in the first 48 
hours after the injection.

Excellent allergy resources for 
both doctor and patient are to be 
found at www.allergysa.org and 
www.allergy.org.au
l Allergic Rhinitis Modern Medi-

cine Vol 31 No 11 2006
l Allergic rhinitis and Pregnancy.

Current Allergy Vol 22 No1 March 
2009 
l Asthma, Allergic rhinitis in 

elderly. Current Allergy Vol 21 No3 
August 2008
l Allergic Rhinitis in SA. SAMJ 

1996 86 1315 1328

Dr Pete Vincent is from Medicross, 
Tokai

virus spreads, the more our under-
standing of the disease increases. 

Every time a new country is 
affected and the number of infected 
people increases, the information is 
shared globally and we continue to 
learn more about the virus.

According to the World Health 
Organisation (WHO), the average 
age of people who contract the virus 
is also showing a slight increase. The 
average age of people infected is 12 
to 17 years. 

However, there have been reports 
that persons who require hospitali-
sation and people who die from the 
virus may be slightly older.

Existing illnesses such as cardio-
vascular disease, respiratory disease, 
diabetes and cancer are considered 
risk factors.

In several countries asthma and 
other forms of respiratory disease 
have been reported as underlying 
conditions associated with an aug-
mented risk of catching the disease.

Influenza is an infectious disease 
caused by viruses and affects birds 
and mammals. 

The department of education, 
guided by the national department 
of health, has released guidelines on 
managing the disease in schools.

This protocol is adapted for all 
communicable diseases. A key fac-
tor is the early identification, aware-
ness and gathering of information 
regarding an outbreak.

The education department has dis-
tributed leaflets to all schools on the 
causes, symptoms and precaution-

ary measures on communicable dis-
eases — particularly swine flu — and 
hygiene practices that could prevent 
the spread of the virus.

In some cases blanket immu-
nisation has been conducted at 

schools. However, to date no schools  
have been forced to close due to  
an outbreak.

The department has also formed 
partnerships with health officials 
to address staff members, learners 

and parents in cases of serious out-
breaks. This serves to allay fears and 
misconceptions in communities and 
to advise on precautionary measures 
to help avoid infection. — Teacher 
reporter

“Although we have 
seen fewer cases of 
swine flu in South 
Africa than in the 
West, the number 
of people infected is 
increasing

A traveller arrives at the OR Tambo International Airport in Johannesburg wearing a mask. The recent 
outbreak of swine flu in Mexico has raised concerns internationally. Picture: Werner Beukes/SAPA



13 

 October 2009 theTeacherGEMS

W
hy is it worth 
my while to 
join GEMS?
The Government 
Employees Medi-

cal Scheme (GEMS) is proud of the 
excellent benefits and the value for 
money that we offer our members. 
Many of our benefit options are vir-
tually unheard of in the industry. 

For example, over and above some 
exceptional benefit enhancements 
ranging from enhanced optical and 
dental benefits to breast reductions 
and new ante-natal benefits, this year 
GEMS also introduced an attractive 
new maternity programme for mem-
bers across all options.

Can you outline the prod-
uct offering?
GEMS has something on offer for 
everyone, with no fewer than five 
attractive benefit options, namely 
Onyx, Emerald, Ruby, Beryl and 
Sapphire. The principle behind 
GEMS is: “You buy what you need 
— no more no less”.

Sapphire and Beryl  are the 
entry-level options where cover is  
provided by designated provider 
networks. 

Sapphire was specifically designed 
to be inexpensive. It achieves this by 
providing out-of-hospital care at pri-
vate facilities and in-hospital cover 
at public facilities. 

Members wishing to exercise 
more control over their benefits 
can opt for the personal medical 
saving account which is available 
on the Ruby option. Members are 
offered a savings account for day-
to-day medical expenses as well as a  
hospital plan. 

Emerald is the traditional option 
and has been designed to resemble 
the medical scheme plan most pub-
lic service employees were enrolled 
on prior to the establishment of 
GEMS. 

Onyx is the top-of-the-line, com-
prehensive option.

Can members choose the 
doctors they wish to use?
Three of the five benefit plans enable 
members to use the services of any 
healthcare provider of their choice. 

Members on the Sapphire and 
Beryl options may go to doctors, 
dentists and optometrists who are 
on the Prime Cure network. The net-
work is large and consists of many 
doctors, optometrists and dentists 
throughout South Africa. 

Members have more than 10 000 
healthcare providers, including GPs, 
optometrists, dentists, physiothera-
pists and psychologists to choose 
from. These “Friends of GEMS” can 
be found throughout South Africa. 
Healthcare providers are enthusi-
astic about “Friends of GEMS” and 
therefore welcome our members. 

As the scheme is charged directly 
by the doctors concerned, there 
are no embarrassing discussions 
about payment and outstanding 
bills. Members can therefore visit a 
doctor at any time — whether they 
have cash on hand or not. This also 
removes the administration burden 

Your better medical scheme

as 37% of basic salary. Persal, the 
Government payroll system, will not 
generate an employer subsidy when 
such a contract worker joins GEMS 
since the subsidy is already built 
into the remuneration package.

If I join during the course 
of the year, how will my 
benefits be allocated?
If you join during the year you will 
have benefits with annual limits 
pro-rated from the date that you 

join. For example: if you join on 
July 1, you would only qualify for 
six-months’ benefits (July to Decem-
ber). As six months equals half of the 
benefit year, you would have half the 
benefits available for the year.

from members as they no longer 
have to submit claims. 

Can members use private 
hospitals?
Four of the five benefit plans make 
use of private hospitals. Sapphire, 
the least expensive plan, makes use 
of public facilities but, under spe-
cific circumstances, members on 
this option will have access to pri-
vate hospitalisation. 

Pregnant members may also have 
their babies in private hospitals.  
This is however subject to authori-
sation and enrolment on the GEMS 
maternity programme.

How forward thinking is 
GEMS when it comes to 
special member services?
We have adopted a progressive, for-
ward-thinking strategy that places 
members first. In so doing, we have 
initiated a number of member-
focused initiatives that add to the 
ease of use of the scheme. These 
include the courier delivery of 
chronic medication, the sending of 
claims alerts by SMS and “Friends of 
GEMS”, the healthcare service pro-
vider registry that enables members 
to find a healthcare service provider 
by sending a single SMS.

What savings can teach-
ers expect when joining?
When joining, all public service 
employees are eligible for medical 
scheme subsidies of 75% and even 
100% up to a limit of R2 390 when 
joining the Sapphire option. 

Over and above that, the benefit 
plans on offer are between 10% to 
25% less expensive, with similar or 
increased benefits when compared 
to other medical schemes.

Is it compulsory for all 
public service employees 
to move over to GEMS. If 
not, will I still receive a 
medical scheme subsidy?
Enrolment is voluntary for pub-
lic service employees who were 
appointed before July 1 2006 and 
were principal members of open 
medical schemes in June 2006. 

Employees who were appointed 
from July 1 2006 as well as employ-
ees who were not principal mem-
bers of open schemes in June 2006 
will receive the employer subsidy on 
GEMS only.

Can I remain on GEMS 
after retirement and 
would I still receive a sub-
sidy from my employer?
Yes you can remain after retirement. 
The continuation of the subsidy 
is determined by the rules of the 
employer.

I am teaching on con-
tract at present — can I 
still join?
Contract employees whose term of 
appointment is at least six months 
may join. Certain contract employ-
ees are remunerated by all-inclusive 
remuneration packages, ie basic sal-
ary and a cash amount calculated 

GEMS is South Africa’s fastest growing 
medical scheme. In this issue of ‘The 
Teacher’ we answer a number of important 
questions received from our readers  

More than 360 000 public service employees have 
already joined GEMS. We now cover more than 
ONE MILLION South Africans. Each day several 

hundred more join the GEMS family.

The facts are piling up!
GEMS is for all public servants 

– especially you!
•	 	GEMS now provides healthcare cover to more than 

2% of the South African population.

•  One in every four public service employees are GEMS 
members.

•	 In some provinces over 40% of public service 
employees belong to GEMS – almost 1 in 2 employees 
are GEMS members.

•  More than 55% of GEMS members are enjoying the 
employer	medical	subsidy	for	the	first	time!

Each day we handle almost 10 000 calls, several 
hundred emails and well over a thousand walk-in 
visitors. However, we are always ready to talk to 
you. Don’t lose out, don’t delay – make a call to 
GEMS today.

More reasons why GEMS is the Scheme for YOU!
•	 	It	offers	an	excellent	healthcare	subsidy,	which	was	

recently	increased	to	a	maximum	of	R2	390.	Find	
out	more	about	this	from	your	employer	today!

•	 	There	 are	 five	 benefit	 options	 on	 offer,	 ranging	
from comprehensive to more basic healthcare 
plans - you can choose the one that best suits your 
needs.

Want to join GEMS? 
Here’s how:

• Call us on 0860 00 4367.

•  We’ll come back to you if you send an SMS with your 
PERSAL/PERSOL	number	to	083 450 4367.

• Email us at join@gems.gov.za.

•	 Fax	to	0861 00 4367.

• SMS a “please call me” to 083 450 4367.

•  Alternatively, please visit our website at                                                 
www.gems.gov.za and download a GEMS membership 
form.

We’re	here	for	you	at	all	times!

Bringing health within your reach

Now there are more than 1 000 000 good
reasons why you can no longer wait to join GEMS

Pregnant GEMS members are able to have their babies in private hospitals. Photo: Lisa Skinner



16 

 October 2009 theTeacherTop teachers

A
nnie Behari was one 
of the finalists in the 
annual Microsoft Inno-
vative Teachers Forum 
awards. Entrants had to 

demonstrate how information and 
communication technology could be 
used to make teaching in urban and 
rural schools more effective.

Details
Name: Annie Behari
School: Umzinto Secondary School
Years teaching: 18
Subject areas: Life Orientation in 
FET phase, Grades 8 to 12
Project name: A Healthy Envi-
ronment

Reason for the project:
Umzinto Secondary School (in  
KwaZulu-Natal) is a rural school 
which serves pupils from the  
surrounding area. The pupils use 
public transport and many are from 
poor homes. 

A year ago the area experienced 
damaging floods which resulted in 
one death. Not much has been done 
to repair the damage since then. 

The local authorities told the 
public that finance is available 
for repairs, but there is no money. 
I decided that my pupils needed 
to understand the situation and 
develop skills on how to approach 
such problems.

Summary of the project: 
The project focuses on what a 
healthy environment should be. 

By using technology (cellphones 
to take pictures and record inter-
views) pupils gathered information 
to conduct a survey of the needs of 
the community and to decide what 
the priority problem was. 

They then brainstormed ideas on 
how to solve it. 

We created a blogspot and invited 

A lesson in 
technology
Lani Botha profiles Annie Behari, whose 
project helps learners from rural areas

ICT problem solver: Annie Behari

Innovative Teachers
Forum

members of the community to com-
ment on the pictures we uploaded. 
Pupils then created posters, wrote 
letters to the relevant authorities or 
created a PowerPoint presentation.

How will it help?
The learners became more aware 
of the needs and importance of the 
environment and learned how to 
use cellphones for educational pur-
poses. Community members were 
educated on the uses of technology 
and the role they can play in solving 
problems. Also, the youth helped 
the community to find solutions to 
problems.

Requirements: 
MS Word, Excel and PowerPoint

Learning outcomes: 
l Learning Outcomes 2: Social Well-
being
l Blogging: www.umzintosecond-
ary.blogspot.com
l The ability of pupils to investigate 
and find suitable solutions to their 
problems.

Feedback from learners:
The pupils live in rural areas where 
cellphones are not allowed in the 
classroom. The project taught 
learners and their parents that cell-
phones can be used for educational 
purposes. The pupils also learned 
to use technology to highlight their 
problems.

How did you become 
interested in using ICT?
I registered for the Advanced Cer-
tificate in Education through the 
University of KwaZulu-Natal and 
worked with teachers who use ICT. I 
discovered a new way to teach and I 
thoroughly enjoy it.

How do you see the role 
of ICT in education?
I foresee ICT being used in produc-
tive and innovative ways. Technol-
ogy also has a place in the manage-
ment and administration of schools.



Grrr … 
another 
meeting!
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Y
ou know the feeling. 
When you arrive at school 
on a Monday morning 
and you’re told that an 
extra meeting has been 

scheduled for the week. 
Grrr! Teachers attend countless 

meetings … grade, learning area, par-
ent, staff, teachers’ union … and so 
on. At the end of a meeting, the big 
question is: “Was the meeting worth 
my valuable time?” Here’s a 10-point 
checklist for a successful meeting. 
Do the meetings that you attend as a 
member or as chairperson score full 
marks?

Have a pleasant meeting place
Have the meeting in a comfortable 
and quiet place. Even in a busy, huge 
school, there are quiet classrooms or 
offices. You don’t want interruptions. 
What about the school gardens?

Many meetings take place at the 
end of a hectic school day. Is it pos-
sible for coffee, soft drinks, tea and 
biscuits to be available? Be relaxed 
and calm before getting down to 
business.

Start on time
Start meetings promptly. This reflects 
efficiency and courtesy towards those 
who were on time. Don’t wait for late-
comers. 

Finish on time
If a meeting is scheduled to finish at 
three o’clock, finish on the nose of 
three. Again, it reflects efficiency. If 
you’re chairing the meeting, it shows 
your consideration towards others. 
Everyone has a life outside school. 

Let them get on with it.

Set an agenda
Participants at a meeting want to 
know the reasons for the meeting. 
When there’s no agenda, the meet-
ing will simply be a chat show. The 
agenda can be typed and a copy given 
to each participant. Otherwise, at the 
start of the meeting, agenda items 
can be agreed upon. 

Observe professional etiquette 
There’s a code of behaviour for well-
run meetings. The chairperson is 
calm, fair and professional. When 
one person is speaking, nobody inter-
rupts. Of course there will be differ-
ent opinions. Every member needs to 
be courteous and respectful towards 
others. Issues should be tackled, not 
people.

Focus on the objectives
Some folk enjoy meetings because 
they like chatting. If not held in 
check, they dominate discussions. 
These dominators can “take people’s 
eyes off the ball”. The chair should 
keep everyone focused on the reasons 
for the meeting.   

Aim for decision-making 
Good meetings make decisions. 
Yes, by all means let opinions be 
expressed. Put all the facts on the 
table. Yet avoid analysis paraly-
sis. Move to decisions and decisive 
action. The reality is that with many 
decisions, it is not always the best 
decision that is made. Accept that 
and carry on.

Get participation
A little while ago I was at a princi-
pals’ workshop in Ficksburg. One 
agenda item was: “What have you 
been up to?” Every principal spoke 
about what was happening at his or 

Staff gatherings need not be unbearable 
if you stick to a checklist, writes 
Richard Hayward 

Schools

How not to waste
school meetings
Making the most of your time

Graphic: JOHN McCANN  Source: RICHARD HAYWARD

Have a practical meeting place

Start on time

Finish on time

Set an agenda

Have rules of conduct

Focus on the objectives

Avoid indecisiveness

It’s a meeting not an audience

Make ‘general items’ an open forum

Find a good place to sit free of noise or interruptions

Start the meeting on schedule even if some are late

Overly long meetings are inconsiderate to busy people

All present should have a list of items to be discussed

Meetings should discuss issues politely and not be to settle personal scores

Stick to the purpose of the meeting to avoid it being taken over by irrelevant chatting

Take decisions in the meeting so you are free to move on to the next issue

Let everyone share their opinions and expertise at the meeting

A place on the agenda for less senior people to speak up lets new ideas flourish

Timely minutes
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Distributing written minutes of meetings in good time provides
a useful record of items discussed and decisions taken

her school. They shared ideas. The 
chairperson made everyone an active 
participant in the meeting. There was 
also much praise among colleagues 
for their achievements. It was a “feel 
good” meeting.

One of the toughest challenges fac-
ing a chairperson is to get everyone’s 
participation. Ask the timid and 
shy for their opinions. At any meet-
ing there will be experts. Encourage 

Good meetings should leave you purring with satisfaction that valuable time has been well spent. Photo: 
David Harrison
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them to share their knowledge and 
expertise. 

Put an open forum on the 
agenda
One reason why so many people don’t 
like meetings is that they feel unim-
portant. They sense that decisions 
around agenda items have already 
been made before to the meeting. 
No new ideas are required. All that 

is needed is for everyone present to 
understand what has to be done. 

By having an “open forum” or 
“general” issues on the agenda, 
everyone has a chance to raise issues 
or concerns. New agenda items for 
future meetings could result from 
remarks made. Yes, occasionally the 
topics raised might be uncomfort-
able, especially for senior manage-
ment. Yet every quality school needs 
to improve continuously. Input is 
needed from everyone to create an 
excellent school.

Distribute minutes promptly
There’s a belief that a meeting ends 
when the chairperson declares the 
meeting closed. Not true! The meet-
ing is finalised when everyone has 
received a copy of the minutes. These 
minutes should be an accurate, unbi-
ased record of what was discussed 
and decided.

If you read the minutes of a well-
run meeting that you’ve attended or 
chaired, you’ll come to one conclu-
sion: the meeting was not a waste of 
your time. There’s no need to go, “Grr 
…”  Rather, purr with satisfaction 
that your valuable time has been well 
spent.

The South African Quality Institute 
(SAQI) does leadership and manage-
ment programmes for schools across 
Southern Africa. The programmes 
adapt quality practices and princi-
ples to education institutions. Poor 
schools are sponsored. For more 
details, please contact Vanessa du 
Toit on 012-349-5006 (vanessa@saqi.
co.za) or Richard Hayward on 011-
888-3262 (rpdhayward@yahoo.com)



It’s all loopy strings

Ryan Hoffmann

P
rofessor Robert de Mello 
Koch is an associate pro-
fessor in the school of 
physics at the University 
of the Witwatersrand. His 

speciality lies in the field of quan-
tum study, with a focus on the com-
plicated area of string theory. When 
he is not untangling string theory he 
can be found hiking and strumming 
his guitar.

What sparked your interest in 
science? 
In primary school I had a wonder-
ful book of experiments; they dealt 
with chemistry and electronics. I had 
a very supportive family who would 
search for the correct ingredients for 
these experiments and who would 
share in my delight when I carried 
them out. 

Another very important step was 
learning about special relativity in 
my first year at university. Special 

relativity tells us how to do physics 
when some of the objects involved 
move at close to the speed of light. 
The predictions of this theory are 
crazy — clocks can run slowly and 
rulers can shrink when you move 
them fast enough! Sure it’s crazy, 
but is it correct? That is, does it 
agree with experiment? Yes — Ein-
stein’s special relativity theory is 
confirmed by experiment! This is 
ultimately the reason why I landed 
up doing theoretical physics.

Was there an event (or per-
son) that persuaded you to  
pursue a career in your specific 
field? 
Not really. The field I have landed 
in was a conscious choice. Many 
fields of theoretical physics sounded 
attractive. I guess that ultimately I 
study quantum gravity because it’s 
something like the “Wild West” of 
physics. We don’t know the correct 
laws yet — it’s incredibly exciting and 
addictive!

What is your field of science all 
about? 
My field of study is called quantum 
gravity. I study a specific approach 
to a problem called “string theory”. 
In string theory we make a radical 
assumption — that the elementary 
objects in the universe — particles 
— are not point-like, but rather that 
they are little loops of string. 

In the same way that you can 
pluck many different notes on a 
single guitar string, you can make 
a fundamental string oscillate with 
many different frequencies. 

Each such frequency corresponds 
to a specific particle and simply 
knowing about the piece of string 
we can derive the properties of these 
particles and the ways in which they 
interact. 

Strings are so incredibly small 
that we have no direct experimental 
results to guide us. The work is at 
present completely theoretical.

That’s the basic idea. To give you 
more of a feel for string theory, I 
can tell you what kinds of questions 
we hope to answer. One of them is  
understanding the physics of the Big 
Bang. 

According to our current under-
standing, the universe was highly 
curved space-time and very small. 
That means, to get a good answer to 
this question, we need to combine 
the laws that govern curved space 
(which are used for solar systems, 
galaxies — huge length scales) with 
the laws that govern the smallest dis-
tances (what happens inside protons 
and neutrons). At this point in time, 
many of us are convinced that string 
theory is our best guess for what this 
new theory is.

Meet the ‘cowboy’ who loves the ‘Wild West’ of physics

On Tuesday, 15 September 2009 South Africa’s SumbandilaSat will be launched into space atop a Russian 
Soyuz rocket at Baikonur in Kazakhstan.  The Minister of Science and Technology, Naledi Pandor, will 
travel to Kazakhstan to witness the launch.

The 81 kg microsatellite, which is about 1m x 0,5 m in size, will lift off into space from the Baikonur 
space base where it is being integrated into the Soyuz rocket.

The R26 million low-orbit microsatellite is the result of a three-year integrated capacity and satellite 
development programme commissioned by the Department of Science and Technology in 2005, and 
carried out by Stellenbosch University’s engineering faculty. This is the same organisation that developed, 
SunSat, which was launched in 1999.

Among the many benefi ts SumbandilaSat will offer South Africa are information that will assist in 
the effective management of disasters (fl oods and fi res), food security (crop yield estimation), health 
(prediction of outbreaks), safety and security, water resources and energy security.

The satellite will orbit about 500 km to 600 km above the earth. Carrying high resolution cameras, 
it will produce images to be used for agriculture, mapping of infrastructure and land use, population 
measurement and the monitoring of dam levels, among other things, and stream this information to the 
Satellite Applications Centre at Hartbeeshoek, near Pretoria.

The Satellite Applications Centre will carry out the command and communications functions by tracking 
the satellite using a large dish antenna.

Despite previous cancellations of the launch date, project manager at the Department of Science and 
Technology, Mr. Humbulani Mudau said that stakeholders were confi dent that technical aspects were 
under control and all protocols were now in place to allow for the successful launch of SumbandilaSat 
as planned.

The launch of SumbandilaSat is set to strengthen South Africa’s technological and innovation capability in 
space science and technology, as well as reinforce the country’s role in national, regional and international 
space initiatives.

For further information visit the DST website at: www.dst.gov.za

Countdown to launch of South Africa’s satellite begins

MG Repro

What advice do you have for 
young people who have an 
interest in your field? 
Work hard and develop good work 
ethics now! Try to understand eve-
rything around you. Why do we see 
rainbows? Why does the wind blow? 
How do birds fly? Just keep asking 
questions and developing your think-
ing skills. Focus hard on mathemat-
ics. This is another skill you need to 
develop. Finally, don’t let anyone tell 
you that you can’t do it!

How can young people become 
involved in your area of 
 specialisation? 
There are some popular books to 
read — I’d recommend books by 
Brian Greene. But to really get 
involved, you’d need to complete at 
least a BSc and BSc Hons in theoret-
ical physics.

Brought to you by

Professor Robert de Mello Koch
Age: 39

Schools attended: I attended 
Bracken High School in Alberton, 
Johannesburg and then completed 
an undergraduate degree in 
electrical engineering at the 
University of the Witwatersrand 
(Wits). 

I went on to do my honours, 
master’s and PhD degrees in 
theoretical physics at the same 
university before completing my 
doctoral studies at Brown University 
in the United States.

I admire … Creativity — doing 
something that leads to a new 

insight or approach to an old 
problem. Having the courage to 
follow your convictions.

Science is great because … It is a 
language that we use to talk about 
nature. It’s not a complete language 
but there are many things that we 
don’t know. 

For example, in my field 
(theoretical physics) we would like 
to be able to describe the Big Bang 
— the violent birth of the universe 
— as well as the energetic death of 
a black hole as it evaporates away to 
nothing. It’s exciting to be a part of 
the community that unlocks these 
secrets of nature. — Ryan Hoffmann

Professor Robert de Mello Koch Photo: Lisa Skinner
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Sci-Bono events

Oct 5: World Habitat Day
Oct 8: Apprentice Dr. Workshop
Oct 11-17: Earth Science Week
Oct 12-16: Subject choice and 
career festival for grades 8,9 and 10
Oct 15: Apprentice Dr. Workshop
Oct 16: World Food Day
Oct 22: Apprentice Dr. Workshop
Oct 29: Speak to the scientist



The Financial 
Services Board

Insurance
Ombudsman for Short-term Insurance:
Tel: (011) 726 8900 Fax: (011) 726 5501 
E-mail: info@osti.co.za

Ombudsman for Long-term Insurance:
Tel: (021) 657 5000  Fax: (021) 674 0951 
E-mail: info@ombud.co.za

Financial Advisory and Intermediary Services
Ombudsman for � nancial services providers: 
Tel: 0800 FAIS OMBUDSMAN (3247 66)
(012) 470 9080 / 99  Fax: (012) 348 3447

Banking matters
Ombudsman for Banking Services:
Tel: 0860 800 900 Fax: 011 838 0043
Website: www.obssa.co.za

National Credit Regulator
Tel: 0860 627 627  Fax: 011 554 2871
Website: www.ncr.org.za

FSB Contact Centre
For any queries or complaints regarding � nancial issues: 
Toll-free 0800 2020 87 /0800 1104 43  
E-mail: info@fsb.co.za

Contact details of institutions that deal with complaints relating to the following:
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As seen 
on

StokvelTV!

NOMSA IS RELIEVED 
AFTER GETTING
GOOD ADVICE FROM 
TAPELO...

TAPELO TELLS HER 
THAT SHE SHOULD 
TELL HER FAMILY AS 
THEY WILL 
UNDERSTAND. IT IS 
IMPORTANT TO FACE 
YOUR DEBT PROBLEM.

NOMSA ADMITS TO TAPELO THAT SHE IS HAVING DEBT PROBLEMS...

TAPELO TELLS NOMSA THAT SHE SHOULD FACE HER DEBT PROBLEM,

I’ve only recently started working and I 
think I overdid my spending. It was just 
so tempting you know? All these new 
clothing accounts I could open and 
getting my first credit card…

After drawing up your budget plan on repaying your debt, it’s important to get 
in touch with your bank and other creditors to make them aware of your prob-
lem. It’s also crucial that you prioritise your creditors. For instance, keeping 
your bank happy should be your first priority.

Just 
live within your 

means Noms, simple 
as that. Until your debt is 
settled, don’t buy anything 

on credit at all.

If you 
feel that you can’t 

deal with this on your 
own, then you should contact 

the National Credit Regulator. 
They will advise you and may 

recommend that you get in touch 
with a debt counsellor that is 

accredited with them.

Life doesn’t have to be 
unbearable, just make sure 
you distinguish between the 
things you just want and the 

things you actually need. 

I’m responsible for 
some of my family’s 
monthly household 
accounts, but I am 
scared of telling them 
because I feel like I’m 
letting them down. 

The next step is to 
draw up a budget to see how 

much you owe each of your creditors, 
so that you can determine how you are 
going to pay them all back, while still 

having enough money to live off.

This is the first in a series of programmes funded 
by The FSB in the interests of financial literacy.

FSB CALL CENTRE
0800 20 20 87 or 0800 11 04 43

TAKE CONTROL OF YOUR FINANCES

BUDGETING
How do some of us get ourselves into � nancial trouble?

Many of us get into � nancial trouble because we do not budget. 

Why?
• we spend money without thinking,
• we open too many accounts,
• we leave expenses unpaid,
• we do not think about the future,
• we do not have any savings and
• we do not plan.

What does it mean to budget?
When you budget, you spend your money wisely. You cover all your basic needs and you 
seldom have to borrow. You may even have enough money left over to save! Budgeting means 
writing down a plan for your money for each month. 

If you don’t have a regular or � xed income, you need to plan for when you do not earn 
anything. When you have a plan, and stick to it, you are in control.

Why is your budget different from that of somebody else?
That is because your needs and wants are not exactly the same as mine or anyone else’s. 
Each person or family’s needs and wants are a bit different. 

For example, you are a single parent with a child – I have a partner, but no children. We also 
do not have the same amount of money to spend.

What are your monthly needs?

Our needs are the things we must have, like food, water, shelter and clothes etc.  We must 
make sure we have enough money to pay for these things FIRST, before buying other things. 

(Tip:  Sit down with your family and make a list of what you need as a family. Write 
down everything you can think of!)

What are the things in life we want?

Needs and wants are two different things. We also have wants. These are the things that we 
would like to have, but can do without for now. 

Many people run into dif� culties because they spend their money on their wants before 
they pay for their needs.

Some people only earn money for part of the year, like fruit pickers. Some earn a different 
amount every month, like people earning a commission as a salary only. They have to think 
about their needs in the bad times as well.

(Tip:  First pay for the things you need. Then buy the things you want, if you can 

afford it, or save for it. )

How to draw up a budget?
You need to budget every month, as some costs may change. 

Step 1:  List all your � xed costs or expenses
These are the things that stay the same every month that you MUST PAY, e.g. 
rent, school fees, transport to and from work.

Step 2:  List your changing costs or expenses: 
These are things that you pay or buy every month, but the changes from month 
to month, e.g. groceries, water and lights.

Step 3:  Calculate now your total costs or expenses
When you add the total for � xed costs and the total for changing cost together, 
you get the total costs or expenses for that month.

Step 4:  Establish your total income 
This is the amount of money you have available to spend each month/ your salary

Step 5:  Find out if you have money left to spend or nothing left.  
How? Subtract your costs from your income. If costs are more than your income, 
then  you are spending more money than you have. If your costs are less than your 
income,you will have money left over to spend on some of your wants. 

Try and draw up your own budget, see the example below; 
FIXED COSTS

Housing bond R1 800
Insurance R   450
Car repayments R1 400
Savings R   500
Insurance  R   350
TOTAL FIXED COSTS (R4 500)

CHANGING COSTS

Debt: furniture shop R   350
Groceries R1 260
Electricity R   350
Telephone R   260
Petrol R   300
Toiletries R   300
Entertainment R   260
Medicine R   120
TOTAL CHANGING COSTS (R3 200)

TOTAL INCOME/Salary R8 400
TOTAL COSTS  -R7 350
LEFT TO SPEND R1 050

Valuable tips to remember!
• Sit down with your family and make a list of the things you need and the things you want
• Draw up your monthly budget and stick to it.
• First pay for the things you need.
• Then buy the things you want, if you can afford it, or save up for it over a period of time. 

WATER

EDUCATION

SAVINGS

MEDICINE

FUEL
for cooking

SHELTER FOOD

TRANSPORT

CLOTHING

LUXURY FOOD

SMART

CLOTHES
TAKE-AWAYSS

CIGARETTES

TVchocolates
chips
soft drinks
alcohol

This is the second in a series of articles 
sponsored by the Financial Services 
Consumer Education Foundation in 
the interests of � nancial literacy



Study after 
school if 
you can
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Dennis Stead

W
hen making sub-
ject choices keep 
in  mind where 
you want to study 
after school. What 

type of institution will suit you best 
— university, university of technol-
ogy, a further education and train-
ing college, private college, distance 
learning or learnership.

If possible, any young person 
should study further once they leave 
school. There are a few reasons for 
this. The first is that the chances of 
employment are generally higher for 
a person who has studied further. 
The second is that a person does not 
always get the opportunity to study 
later in life because of responsibili-
ties that accumulate with age. Hav-
ing a base of study provides a step-
ping stone for postgraduate studies 
down the line. A person may, for 
instance, do an engineering diploma 
after school and then, at a later 
stage, push on to do a management 
degree or an MBA. Formal learning 
serves as building blocks for your 

career path progression later. If pos-
sible, study when you are young.

So where is the right place for 
you to study? The most impor-
tant rule of thumb when selecting 
where to study is: what’s conven-
ient and what’s affordable? It does 
not help to study in another part 
of the country if you can’t afford 
the accommodation and transport 
costs. In difficult economic times 
parents should look at cost-effec-
tive ways to study. Some consider 
studying by correspondence. 

There is a counter argument to 
studying further after school. Many 
will say that it is not what you have 
studied that makes for success, it’s 
determination and hard work. This 
is true if you look at some exam-
ples: Richard Branson did not have 
the opportunity to finish the eighth 
grade let alone study further. If Bill 
Gates had not dropped out of Har-
vard, Microsoft might not have been 
born. Success is a measure of pas-
sion and hard work. Further study 
for the sake of study is not good 
enough. The more experience you 
acquire over time, the less impor-

tant what you studied. The reason 
for this is that experience is evidence 
of a persons’ ability to perform the 
job. This can count a lot more than 
a piece of paper with a gold stamp 
on the wall. 

Each institution has its own entry 
requirements based on the new scale 
of achievement for the national sen-
ior certificate (NSC), which learn-
ers wrote for the first time last year. 
What level of study are you aiming 
for? If it is a degree, you will need to 
meet the minimum entry require-
ments for degree studies. 

A common mistake in subject 
choice selection is to choose sub-
jects based on a career. It is not nec-
essary to settle on a final career in 
grade nine. Rather look at choosing 
a career field, which includes a range 
of related linked careers. One of the 
reasons for this is that a career field 
is rather similar to a faculty of study 
at a tertiary institution. If you can 
choose a career field then it becomes 
easy to choose a faculty. Faculties 
include BA — arts, BCom — com-
merce, BSc — sciences, BEd — edu-
cation, BEng — engineering, build-

ing science (including architecture), 
agriculture, medicine and others. 

Universities of technology or 
“Technikons”, as they were known, 
offer a more practical education 
than a university. The advantage of 
this is that graduates come out with 
knowledge that is career-focused 
and immediately relevant in the 
workplace. Universities of tech-
nology offer degree, diploma and 
certificate programmes in applied 
engineering, biological, chemical 
and physical sciences, applied com-
mercial sciences, humanities, arts 
and teacher education. 

Further education and training 
colleges (FETs) provide academic 
and hands-on skills-based pro-
grammes designed in cooperation 
with industry. FETs offer engineer-
ing, general services, business stud-
ies, visual arts, agricultural studies 
and practical skills programmes in 
a variety of fields, including brick-
laying, catering, computer studies, 
business and many others. The min-
imum entry requirement to a FET 
college is a grade nine certificate.  

Private colleges offer degree, 

diploma and certificate programmes 
that vary considerably in credibility 
and price. This makes it difficult 
to choose which private college to 
go to. Ensure that the qualification 
for which you register is accredited 
by the South African Qualifications 
Authority (SAQA) or by the Council 
on Higher Education (CHE). Phone 
012 3929100 or visit www.che.org.za

Distance education, or home study 
as it is sometimes known, provides 
education using post, fax, telephone 
and computer. Sometimes course 
material is offered on various media 
including video, tape, CD, radio, TV 
or the internet. In most cases exams 
are written at exam centres. Because 
distance study requires a lot of self-
motivation there is often a high 
drop-out rate.  

Learners often choose where they 
are going to study before choosing 
what to study. It may be a more prac-
tical method to do this the other way 
round. Choose a field of study and 
then select where to study, based 
on the reputation of the faculty or 
programme offered at a specific 
institution. The reason for this is 
that an institution becomes known 
for the quality of education within a 
specific academic field of study. The 
credibility of the institution should 
not be confused with the credibility 
of the profession.  

It is important to apply to more 
than one institution so that you have 
a fall back if you are not accepted at 
the first institution. It is acceptable 
to apply to two or three institutions 
at the same time. Apply early.  

For more information on your career 
interests go to www.gostudy.co.za

For further information contact Den-
nis Stead, PACE Career Centre, den@
pacecareer.com or on 011 440 8600

If you have the opportunity to study, take it Whatever your career choice, it must be something you’re passionate about



Laptop on offer: a good basic unit 
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A 
few months ago this 
column reported the 
impending launch of a 
teacher laptop initiative 
devised by the depart-

ment of education’s innovation in 
teaching directorate. At the time, 
I came out strongly in favour of it. 
Having access, whenever you desire, 
to your own personal machine is an 
assured way of becoming computer 
literate and harnessing the productive 
powers of the machine for teaching 
and learning. 

Well, the details are now out. The 
Government Gazette published on 
May 8 spills the beans, and it’s time to 
assess whether the deal is really worth 
it for the average teacher. 

As teachers, we are always con-
cerned about costs. So let’s start there. 
How much is it going to cost you each 
month? First you need to be aware of 
the type of computer on offer.

The department has decided to out-
line only a minimum specification 
to which all initiative laptops must 
conform, but if you want to raise the 
specification you can.

You might decide to increase the 
memory (RAM) to make it run faster, 
or perhaps enlarge the storage space 
with a bigger hard drive. Such modifi-
cations will increase the capacity and 
the cost of the machine but will not 
change the amount the government 
will contribute.

The government has calculated that 
the laptop that meets the minimum 
specifications costs R11 750. For that 
price you get the following goodies:

Hardware

160Gb Hard Drive
This is where you will store all your 
data and install your software. In 

today’s market 160Gb is a modest 
amount of storage space. Most desk-
top machines come with about 250Gb, 
but for a laptop 160Gb is not bad.

1024 Mb RAM
Memory is necessary for the smooth 
running of a computer. A rule of 
thumb is that the more memory you 
have the quicker the machine works. 
This is not completely accurate as 
there are many other factors that 
determine the speed of a computer. 
Still, it is a contributing factor. Today, 
with all the applications we want 
to run simultaneously, 1Gb of RAM 
(1024Mb) is the bare minimum you 
should have on your laptop.

DVD/RW Drive
This is your optical drive where you 
will insert CDs and DVDs. Because 
the specification says it must be a RW 
(read and writable) you will also be 
able to burn data to a blank disk. This 
specification is fine.

9” LCD screen
This is a medium-sized screen. The 
minimum specification rules out 
getting a new-generation tiny lap-
top, such as an Asus EEE PC, as their 
screens are as small as 7”. At the same 
time top-of-the-range models can 
have screens of up to 16”. You need to 
consider how much screen real estate 
you will need. The more space you 
have, the more programs you can have 
open or, if your eyes are poor, you can 
set a resolution that allows the screen 
content to be large without too much 
scrolling. Your call.

Wireless and ethernet local area 
network (LAN)
These devices help you connect to 
networks and the internet. The wire-
less connection is all the rage at the 
moment. You just have to be at the 
airport departure lounge to see nearly 
every businessperson linking wire-
lessly to the internet. The ethernet 
connection is if you use a cable 
to access a network and 
through it the internet. 
These specs are good.

Built-in speakers and microphone
These devices will be essential if you 
want to use programs such as 
Skype, which enable your compu-
ter to work as a telephone. Voice-
over internet is a cost-effective way of 

talking to friends, relatives and school 
connections. You will also need the 
speakers for any multimedia content 
you might want to demonstrate to the 
class. These specs are good. 

Two USB ports
The USB port, or universal serial bus, 
is the preferred way to attach just 
about any peripheral device these 
days. Most printers, digital cameras, 
flash/pen drives and such need this 
connection. Consequently, the spec 
here is a bit mean. Although it is easy 
to add additional USB ports with a 
“daisy chain” connector, most laptops 
come with at least four USB ports 
these days.

Rechargeable battery with a life of 
two hours
All laptops come with a rechargeable 
battery. The issue here is that it should 
run off the mains after two hours. The 
power of the laptop is that you can 
work anywhere — in the playground, 
on the bus or at home, even when 
Eskom slips up. But the life of the bat-
tery makes this conditional. Go for as 
long a life as you can negotiate — two 
hours is not particularly long. My lap-
top, for example, will run for three-
and-a-half hours and has kept me 
productive many times when 
power was not available.

Three-year carry-in warranty 
It’s great to see the department 
has included this. Your compu-
ter will eventually crash — it’s 
the nature of things in the 
world of IT. The three-year 
warranty spec is especially 
good. Most laptops come 
with only one year, or two 
if you are lucky.

Software

XP Operating System  or higher
The OS is what makes the computer 
work. It is an essential piece of soft-
ware. Microsoft is to release Win-
dows 7 before the end of the year to 
replace Windows Vista. Windows XP 
was a generation earlier. Windows 
7 is unknown, although beta testing 
has been encouraging. But there are 
always hiccups during a first release. 
Vista has a particularly bad rap. It 
works fine on computers that have 
powerful processors and lots of RAM, 
but many report that it tends to fail 
on modest machines. XP, the grand-
daddy, has a excellent reputation as 
a robust reliable OS. But it does not 
support all new devices and software 
applications because it has ceased to 
benefit from further developments. 
Not on offer is any non-Microsoft 
product. Linux and other open-source 
platforms are not supported here.

MS Office Enterprise
This includes Access 2007, Excel 
2007, Outlook 2007, PowerPoint 
2007, Publisher 2007 and Word 2007, 
among others. This is an excellent set 
of applications. You have a database, 

spreadsheet (great for class marks), 
email application, presentation pack-
age (excellent for teaching and learn-
ing), desktop publishing package 
(good for class projects) and an essen-
tial word processor. Other programs 
include OneNote, Groove and Info-
Path. These are an excellent inclusion. 
But again, there is no representation 
of open-source applications.

Symantec Anti-virus
It’s essential to protect your machine 
from malicious software, so this is a 
good choice for the spec.

National Curriculum Materials
These documents are always useful, 
and the most requested downloads on 
Thutong will be loaded on to the lap-
tops. It’s always great to have access to 
the curriculum statements, learning 
programme guidelines, subject assess-
ment guides, matric exams papers and 
teacher training manuals and guide-
lines. Excellent idea.

Teacher development materials
The Microsoft Digital Literacy and the 
Partners in Learning programs will be 
loaded on to the laptops. The first is a 
basic “how to” guide on using the com-
puter, while the second program looks 

at how to integrate 
computers into teach-
ing and learning, school 
administration and also 
school management. 
Another good idea.

So there you have the mini-
mum specifications. Not bad, 

all considered. But let’s get 
back to the original question. 

How much? The department 
has calculated that this mini-

mum-specification package, paid 
off over five years (60 months), 
amounts to R195.83 a month. The 

subsidy it is offering is R130. So, go 
figure. Is the above package worth 
R66 a month? If you use it regularly 
and integrate it into your work, then 
I’m willing to bet it is. You might even 
consider an upgrade or two.

The project was launched in July 
but the provincial education depart-
ments have not yet published anything 
on their websites about procedures 
or approved service providers. As the 
provincial education departments get 
themselves organised to coordinate 
this initiative, we will publish details. 

Andrew Moore 
assesses the 
specifications of 
the machine the 
department of 
education is offering 
to teachers

Technology

screens are as small as 7”. At the same 
time top-of-the-range models can 
have screens of up to 16”. You need to 
consider how much screen real estate 
you will need. The more space you 
have, the more programs you can have 
open or, if your eyes are poor, you can 
set a resolution that allows the screen 
content to be large without too much 

Wireless and ethernet local area 

These devices help you connect to 
networks and the internet. The wire-
less connection is all the rage at the 
moment. You just have to be at the 
airport departure lounge to see nearly 
every businessperson linking wire-
lessly to the internet. The ethernet 
connection is if you use a cable 

Built-in speakers and microphone
These devices will be essential if you 
want to use programs such as 
Skype, which enable your compu-
ter to work as a telephone. Voice-
over internet is a cost-effective way of 

and-a-half hours and has kept me 
productive many times when 
power was not available.

Three-year carry-in warranty 
It’s great to see the department 
has included this. Your compu-
ter will eventually crash — it’s 
the nature of things in the 
world of IT. The three-year 
warranty spec is especially 
good. Most laptops come 
with only one year, or two 
if you are lucky.

puter, while the second program looks 
at how to integrate 
computers into teach-
ing and learning, school 
administration and also 
school management. 
Another good idea.

So there you have the mini-
mum specifications. Not bad, 

all considered. But let’s get 
back to the original question. 

How much? The department 
has calculated that this mini-

mum-specification package, paid 
off over five years (60 months), 
amounts to R195.83 a month. The 

subsidy it is offering is R130. So, go 
figure. Is the above package worth 
R66 a month? If you use it regularly 
and integrate it into your work, then 
I’m willing to bet it is. You might even 
consider an upgrade or two.

The project was launched in July 
but the provincial education depart-
ments have not yet published anything 
on their websites about procedures 
or approved service providers. As the 
provincial education departments get 
themselves organised to coordinate 
this initiative, we will publish details. 

UPSKILL YOURSELF IN 
SCHOOL MANAGEMENT & LEADERSHIP

Edutel Skills Development in collaboration with 
the University of Johannesburg 

offers you the opportunity to upskill yourself in School Management 
and Leadership. This is a Qualification pathway that leads to the 
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I
magine for a moment the fol-
lowing situation: there is a 
school in Somewhere Land 
with a principal who is a 
good man (or woman) and 

who wants the best for his learners. 
They must be given all the sup-

port they need in order to excel aca-
demically and become well-rounded 
young citizens.

They must also be protected as far 
as possible from the dangers and 
temptations of modern life. 

Mr Principal loves his school and 
knows the grounds well, except for 
one area — the playground. It is 
behind the school. He has never 
been there himself because that area 
is for children and not for adults.

Slowly but surely he begins to hear 
stories about the things that happen 
there. Only last week a boy was bul-
lied. A girl came in crying after she 
found out that the boys were call-
ing her a slut. The drug tik has been 
available behind the bicycle shed. 

He has heard that on the play-

cellphones are banned, especially 
when used for chatting.

Out of curiosity I asked how many 
principals were on MXit, the popu-
lar mobile instant messaging serv-
ice. Four principals put up their 
hands. How many more had ever 
seen MXit? Two more hands. In 
other words, 97% of this group of 
principals had never even seen MXit 
in action, let alone used it.

Teens chat to one another, and 
sometimes strangers, on their cell-
phones using such services as MXit, 
Nok Nok, Mig33 or Hi5. In many 
ways, this is a playground for them, 
with all its ups and downs.

On the downside there is cyber-
bullying — where teens are bullied 
or harassed via SMS or Chat or some 
other electronic communications 
medium; the infamous “slut lists” 
of allegedly promiscuous girls did 
the rounds on MXit last year; it is 
said that drugs deals are often bro-
kered via chat services and finally, 
young people have been abducted  
by “friends” they made on MXit. 
This sounds a lot like the physical 
playground.

On the upside, while different 
from face-to-face interaction, social-
ising online is an important part of 
living and learning in the 21st cen-
tury. Developing and playing with 
different identities is the way one 
learns how to handle different situ-

ground of a neighbouring school 
a grade 11 learner was stabbed to 
death. On his own grounds a suspi-
cious-looking man — potentially 
a paedophile — has been spotted 
leaning over the fence, talking to 
the schoolgirls. By these accounts, 
the playground is the place where 
children get up to no good and are 
exposed to very dangerous people. 
Mr Principal is angry and desperate.

There is only one solution, he 
thinks: all learners must be banned 
from the playground.

One of his teachers tries to dis-
suade him: “The playground is a 
vital part of the school,” she says. 
“The learners take a break there, 
clear their heads. They learn to 
socialise with friends — and stran-
gers — and begin to define their own 
identity. They must make real life 
choices — sometime the right ones, 
and sometimes not. Above all, they 
play! That is the first form of learn-
ing for all children and a vital part 
of development.”

Mr Principal doesn’t know what 
to do. He is confused. Finally he 
declares: “No, the only solution is 
a ban. I don’t understand the play-
ground and I’m not going there 
myself, so for the safety of the learn-

ers it must be banned.”
This story sounds far-fetched, but 

it is not. Last month I gave a pres-
entation about mobile learning — or 
“mlearning” — to 230 principals in 
Gauteng. At most of their schools 

ations in the networked society in 
which we now live.

The physical world has become 
so dangerous that many young peo-
ple are not allowed outside enough, 
at least not as much as the current 
generation of teachers would have 
been allowed. Danah Boyd, a lead-
ing online social network expert in 
the United States, found the same 
with teens there. From their bed-
rooms they chatted and “friended” 
on their cellphones a lot, and at odd 
hours, precisely because that was 
their only way of hanging out with 
their friends, albeit virtually. 

As principals, teachers, parents 
and researchers, we have a duty 
to understand the activities of the 
school playground, the dynamics, 
the risks and opportunities and the 
moments of pain and happiness for 
learners there. In the same way, we 
must engage — not necessarily like, 
or support, or encourage, but engage 
— the virtual playground of our dig-
ital youth.

Like the real playground, there 
are risks online — sometimes deadly 
ones. We must do everything in our 
power to reduce them. But we can-
not do that effectively when 97% of 
us have never stepped a foot on to 
that playground.

steve.vosloo@shuttleworthfounda-
tion.org 

Steve Vosloo looks at how teachers can 
approach technology in the 21st century

Impala Crescent Primary School learners play during their lunch-time break  Photo:Oupa Nkosi

Principals, teachers and parents have a duty to understand the 
activities of the school playground. Photo: David Harrison
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learning English
with Pingu’s
English!
Spoken by nearly 1.5 billion individuals,
English is crucial to your child’s education and
future prosperity. Research also shows that
learning English at a younger age improves
emotional and intellectual growth. Now at last
there’s an English language learning course
that your child will really enjoy too. And when
children are happy they learn so much faster!

Pingu’s English combines one of the world’s best-
loved television characters with one of the world’s
leading language training providers. It’s the only
course to offer an extensive range of multimedia
learning and support materials, all centred around the
much-loved animated penguin Pingu – in a secure,
warm and happy environment.

Unlike so many English language courses, Pingu’s
English engages your child from the start with highly
stimulating topics and situations. Most importantly, the
course keeps your child engaged throughout so
they’re bound to succeed.

One of the many reasons why Pingu’s English works
so well is because it offers flexible classes to match
your child’s needs and ability. So whether your child
responds best to pictures, songs, stories, games or
making things, Pingu’s English always finds the
learning style they like best. The number of students in
each class is also carefully limited, so your child is
guaranteed all the personal attention he or she needs.

Pingu’s English is the result of many years’ experience
in the preparation of language learning and teaching
materials, with a syllabus developed by leading experts
in the field of child education and language acquisition.
It teaches genuine, usable English for children aged 3-
7+ years and develops fundamental creative and
educational skills. All teachers are bilingual and highly-
qualified native English speakers and no previous
English language knowledge is necessary.

The smartest
thing you
could ever do
for your child

Pingu's English is part of the Linguaphone Group
© 2008 The Pygos Group. A HIT Entertainment company  
The Pingu name and character and the Pingu knapsack logo are trademarks of the Pygos Group
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your child today. 

Call {123 123 123} or
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Call: 044 870 0750 or email:
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W
eston Agricultural 
College, a boys’ 
s c h o o l  i n  t h e  
KwaZulu-Natal 
Midlands origi-

nally built as a remount depot for 
the second Anglo Boer War, has 
unveiled a monument to animals 
that died during wartime.

Apart from its terrible toll on 
human lives, the second Anglo Boer 
War claimed hundreds of thou-
sands of horses, mules and oxen. 
The scale of the tragedy, revealed 
in the discovery of mass graves on 
the farmlands, struck a deep chord 
with pupils and staff, which led to a 
plan to create a monument to hon-
our the role and suffering of ani-
mals in war. 

History teacher and museum 
curator Jeannine Tait and farm 
manager Warren Loader led the 
initiative after researching the his-
tory of the remount depot. Bones, 
horseshoes, bullet casings and vari-
ous military artefacts found in the 
veld by schoolboys and staff are dis-
played in a school museum.

On May 31 at 2.10pm, timed to 
coincide with the start of the meet-
ing 110 years ago that would end 
the war, a bugler sounded the Last 
Post. A mounted guard of honour 
stood to attention as horse bones 
were buried in a crypt beside the 
centrepiece of the monument, a 
pyramid of horseshoes.

Colonial Remount Depot No 6 
was established in December 1900 
on the Weston Commonage to care 
for battle-injured horses and mules 
and to train them for the barrage  
of war. 

Houses were built for officers, 
barracks for other ranks and cor-
rugated iron shelters for the horses. 
The officers’ private horses were 
housed in a stable “complete with 
windows and tongue-and-groove 
panelling”, says Loader. 

A 600-bed tent hospital was set 
up at Mooi River and the doctors’ 
residence was built at the remount 
depot. This and two other buildings 
are registered as provincial herit-
age sites. The officers’ mess, sta-
ble blocks and the former hospital 
quarters are all in daily use. 

In 1913 the Union government sold 
the 1 200ha remount camp to the 
Natal Provincial Association, which 
converted it into an agriculture and 
allied trades school, later to become 

Weston Agricultural College. 
The spirit of the horses lives on 

at the school, where learners excel 
at horsemanship. Not surprisingly, 
a keen interest in South African 
military history is nurtured among 
learners through excursions to the 
many nearby battlefields. 

Members of the public attended 
the weekend of tribute, which 
included a formal ball in military 
tradition, military and horseman-
ship displays, battle enactments 

and historical talks and tours of the 
farm. Other schools, individuals 
and animal-interest associations 
sponsored “dressed” horseshoes 
and floral tributes.

For more information contact  
Weston Agricultural College (Tel 
+27 (0)33 263 1328 (Jeannine Tait 
or Warren Loader) email tait-
family@weston.co.za or Umvoti 
Mounted Rifles (+27 (0)31 700 1860 
Maj Matthew Everitt) 

A historic school in 
the Midlands unveils 
a tribute to horses 
and other warrior 
animals. Kathy 
Waddington 
reports

Feature

Where the spirit of horses lives

Planning Packs 
include:

Grades 1-3 Grades 4-6

WINWINWIN

NEWNEWNEW

WIN Planning Packs! 

The Teacher_NDBD_OCT 09.indd   1 9/11/09   3:46:11 PM

Memorabilia found 
on the grounds of 
Weston Agricultural 
College on display in 
the school museum 
(left); horses prove 
their courage in 
the thick of war 
(right). Photos: Chris 
Waddington and 
www.angloboerwar.
com

Schoolboys walk past a weather station on the school grounds, which makes decorative use of 110-year-old horseshoes in its fencing



Biotechnology is trailblazing science. It is moving so 
fast that the cutting edge knowledge of today will 
probably be dusty and outdated in five to ten years’ 

time. And the new knowledge feeds ongoing development 
of novel biotech products. It is a highly competitive field, 
but it holds exciting opportunities for people who love using 
science to solve problems.

Biotech is big
We are already enjoying the benefits of biotech breakthroughs 
in food and medicine, but it is probably insignificant in 
comparison to what future biotechnology innovations will 
bring. Biotechnology may be the best way to help our planet 
cope with more and more people as the world’s population 
keeps growing. Biotech solutions may produce cleaner 
energy, recycle our waste more effectively, clean up toxic 
spills and polluted rivers, control invasive species, produce 
vaccines against new flu strains and invent food crops that 
can thrive despite climate change.

No wonder big companies are investing big bucks in 
biotechnology R&D and biotechnology experts are in demand 
around the globe!

What is biotechnology?
Biotechnology is a broad field of science, which uses living 
things like plants, animals and micro-organisms, and their 
biological processes, to make useful products or to perform 
functions for us. Biotechnology is used widely in many fields 
such as medicine, agriculture, industry and mining.

The study and manipulation of DNA – the building blocks 
of all forms of life – plant, animal and human, is an 
important focus of biotechnology. The genetic code in DNA 
(deoxyribonucleic acid) defines what we are, what we look 
like, how we function, and how we differ from each other. If 
you can change DNA, you can change these characteristics. 
The possibilities for genetically modifying plants, animals 
and microbes are virtually endless, that’s why biotechnology 
is a potential goldmine of profitable inventions.

Hot biotech jobs
Biotechnologists work with DNA from viruses, bacteria, plants, 
animals and humans. Their expertise is used in fields such 
as medicine, agriculture, environmental sciences, veterinary 
science, forestry, mining, food technology and forensics. 
Some of the hottest jobs in biotechnology include becoming 
a stem cell researcher, biostatistician, or even a bio-ethicist. 
Experts in bio-informatics and bio-manufacturing are also in 
great demand. 

Some examples of what different kinds of 
biotechnologists do:

• Agricultural biotechnologists produce new plant 
varieties that produce higher yields, require less 
fertiliser and may be resistant to drought and pests.

• In the veterinary field, biotechnologists are breeding 
disease-resistant animals and rapidly growing chickens, 
while others are working on novel veterinary drugs.

• A bioprocess engineer designs and runs plants that 
manufacture biological products.

 • In the field of human genetics the focus is on the 
study of human DNA to understand why some people 
are more at risk to certain conditions or diseases.

• Experts in human therapeutics and pharmacology
use biotechnology to develop new treatments for 
diseases.

• An environmental biotechnologist will engineer 
microbes to digest pollutants in order to clean up 
toxic spills or remove toxins from dams, rivers and 
streams.

• A conservation geneticist studies species of 
animals in danger of becoming extinct and works 
towards conserving them.

• Marine biotechnology uses the tools of 
biotechnology to study and protect marine resources.

• Tree biotechnologists help to conserve South 
Africa’s rich diversity of native trees.

 • In the field of forensics, biotechnology is used to, 
for example, link criminals to crime scenes via DNA 
evidence.

• There is also a need for biosafety regulators to 
measure risk and monitor the release of genetically 
modified organisms into the environment.

• Bio-ethicists look at the ethical questions that arise 
from the use of new and emerging technologies in the 
biological field.

• Science communication specialists are needed to 
make sure members of the public are informed about 
biotech advances and get an opportunity to participate 
in meaningful dialogue and debate about the safe and 
ethical use of biotechnology.

Who wants to be a biotechnologist?
There is tough competition for biotech bursaries, jobs and 
research grants, so you have to plan your studies and career 
carefully to get the right qualifications, skills and experience… 
and learn to market yourself!

You will need a solid foundation in mathematics (not 
maths literacy), science and biology at school for 
most biotech careers. Most biotechnologists study a basic 
science degree or diploma first, followed by specialised 
studies at postgraduate level.

mg0001

COULD BIOTECH BE YOUR FUTURE?

Biotechnology hot spots in South Africa
Biotechnology is a hot topic around the world, but South Africa has its own biotech laboratories and experts to make the 
most of the genetic potential of our unique biodiversity in this country.

 • Universities are the engines of new knowledge in the biotech field. Many South African universities offer students 
the opportunity to specialise in biotechnology at the postgraduate level. Some universities have specialised 
biotechnology centres. 

The new knowledge generated by universities needs to be taken further – to profitable processes and products in 
local and global markets. That is why our Department of Science and Technology created a network of biotechnology 
innovation centres.

• BioPad: Animal health and industrial biotechnology: www.biopad.org.za
• LifeLab: Human health and industrial biotechnology: www.lifelab.co.za
• Cape Biotech Trust: Diagnostics, nutraceuticals, vaccines and drug delivery: www.capebiotech.co.za
• PlantBio: Plant biotechnology: www.plantbio.org.za
• National Bioinformatics Network: Handling huge data volumes: www.nbn.ac.za 

Brought to you by PUB

The Public Understanding of Biotechnology programme is an initiative of the Department of Science and Technology and 
is implemented by South African Agency for Science and Technology Advancement (SAASTA).

The mandate of PUB is to promote a clear, balanced understanding of the potential of biotechnology and to ensure broad 
public awareness, dialogue and debate about biotechnology and its current and potential applications. 
Read about many more real life biotech jobs and career advice from biotechnology researchers and 
students at www.pub.ac.za/careers.

Text by: Marina Joubert

A genetically modified organism 
(GMO) is an organism whose genetic 
material has been altered by inserting DNA 
from another organism to create a new set 
of genes.

Margareth Mahlangu, Quality Assurance and Food Safety 
Manager at the Johannesburg Fresh Produce Market, is a 
plant pathologist.

Above: Professor Himla Soodyall (left) is a human 
geneticist at the National Health Laboratory Service 
affiliated with the University of the Witwatersrand.

Below: Patricia Molipane is a biotechnologist specialising 
in waste water treatment at Sasol.

Jeremy Eksteen is a microbiologist at Distell in 
Stellenbosch.



Life’s a cruise
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C
ruising, that time-hon-
oured method of travel, 
is back in fashion and a 
trip could cost you less 
than you think.

“Cruising is not just for the old or 
the rich,” according to Cruises Inter-
national, the South African agents 

for the popular cruise lines Crystal 
Cruises, Royal Caribbean Interna-
tional, Celebrity Cruises, Oceania 
Cruises and Voyages of Discovery. In 
fact, they claim that a cruise is by far 
the best value all-inclusive holiday 
in the travel industry today. 

Another point they make in their 

list of “10 brilliant reasons why your 
next break should be a cruise”, is 
that your floating resort allows you 
to wake up each morning to a differ-
ent experience. 

Other advantages are that you 
have to unpack only once, that there 
is a world of entertainment and a 

variety of activities available, that 
you can eat as much as you like and 
that you are safe from crime. That, 
for a South African, could put cruis-
ing high on the list.

So what kind of prices can you 
expect to pay?

Starlight Cruises, the general sales 
agents for MSC Sinfonia, the only 
cruise ship operating in South Afri-
can waters, offers a number of short 
round trips from Durban to Mozam-
bique. They are very popular with 
a starting price of R3 390, and chil-
dren under 18 cruise for free. Often 
there are special offers. In March 
2010 the Sinfonia has a longer voy-
age to Mauritius via Madagascar 
that lasts two weeks. 

One of the most popular cruising 
trips booked by South Africans is to 
the Caribbean. How does a seven-
night hop between St Thomas, St 
Maarten, Antigua, St Lucia and 
Barbados sound? The price for this 
exotic trip with Royal Caribbean 
International starts at $1 110 (about 
R8 200) per person sharing. 

A new departure for Royal Carib-
bean, taking advantage of Emirates 
flights from South Africa, is from 
Dubai. The seven-night cruise (avail-
able between January and April 

2010) will visit such warm water gulf 
ports as Muscat in Oman, Fujairah 
and Abu Dhabi in the United Arab 
Emirates and Mina Sulman in Bah-
rain. Prices are from $699 (about 
R5 200) per person sharing.

European and Mediterranean 
cruises are also easy to enjoy using 
direct flights from South Africa. 
Cruises offer a relaxing way to travel 
between classic sea-trade cities such 
as Barcelona, Naples, Rome, Flor-
ence, Nice and Marseilles.

Handicapped people are not 
excluded. Wheelchair-bound Antoi-
nette de Nobreg said of her 12-day 
cruise to various Mediterranean 
ports: “The ship was like a city where 
I felt completely free and safe.”

The Royal Mail Ship, St Helena, 
is a blast from the past. It delivers 
Her Majesty’s mail — and about 120 
passengers — to what’s left of Brit-
ain’s colonial outposts. They include 
Ascension Island, St Helena and 
Tristan da Cunha, using Cape Town 
as the southern hemisphere base. 

Anyone who has travelled on this 
small, stable vessel can attest to the 
fun on board. This is because of its 
variety of passengers and a lively crew, 
who come from some of the remotest 
islands in the world. Some passengers 
go on board simply to add a stamp to 
their passports. They are often mem-
bers of the 100 Club — people who 
can prove they have visited at least 
100 countries. St Helena and Tristan 
da Cunha are two of the most sought-
after passport stamps in the world.

The next 21-day Cape Town-St 
Helena round trip leaves on Novem-
ber 1 and returns on November 23. 
A C-deck inner cabin with a shared 
bathroom costs R10 094 per person 
sharing and a B-deck en-suite out-
side cabin costs R28 800. There is  a 
15% reduction on some winter trips.

The further ahead you book 
your cruise, the cheaper the price. 
But last-minute bargains are also 
offered in an attempt to fill poor-
selling departures.

Find more details contact Cruising 
International (www.cruises.co.za, 
Tel: 011 327 0327), RMS St Helena 
(www.rms-st-helena.com), Starlight 
Cruises (www.starlight.co.za, 
Tel: 011 807 5111) and branches of 
Sure Travel

Carrie Hampton gives a compelling argument for why going on a cruise isn’t just for the old or the rich

Travel

The MSC Sinfonia, the only cruise ship operating in South African waters, offers a number of short round trips from Durban to Mozambique. Photos: Starlight Cruises
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